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AGREEMENT
BETWEEN
CITY OF NORTH CHICAGO, ILLINGIS
AND
SERVICE EMPLOYEES INTERNATIONAL
UNION LOCAL73

i
H

PR%AMBLE

THIS AGREEMENT entered mto by the. CITY OF NORTH CHICAGO,
ILLINOIS (hereinafter referred to as the "'_éZity“ ar the "Employer") and SEIU. LOCAL 73
{hereinafter referred to as the "Union!) isin _réic_ognitim ofthe Union's status as the representative
of the employees deseribed in Section 1.1 of this Agreement, and has as ifs basic purpose the
promotion of good working relations betwéen gfﬂie. Employer and the Union; to encourage and
improve efficiency and productivity; to _p__:c{?ent interruptions of work and interference with the
operations of the'City: the establishment of_afnr_der__ly procedure for theresolution of grievances
as provided Herein; and the: establishment of:an entire agrecment covering all rates of pay; hours
of work and conditions of emplo}"_ment.applicéble to bargaining unit employees during the term of
this Agreerhent.

Therefore, in consideration. of the: i:n_utual promises and agreements tontained in

this Agreement, the Employer-axd 'tﬁc'Unjoh.rio mutually promise and agree as follows:.

ARTICLE 1 %'R’ECDGN].—TI'ON

Section 1.1. Recopnitien, The City refcogmzes the Union as the sole and -exciusive
collective bargaining representative for the umt set forth in the Certification-of Represesitative,
dated Septembei 11, 1992, in ISLRB Case' Np S-RE-92- 117, as clarified by. the Board in Case’
No:: S-UC-(8)~18-014. ..

The partics agree to file a Joint Unit Cigarif cation Petition to-update the bargaining imit
definition to-add the positions of Conimunity Servu:e Officer and Intern. ‘Upon approval of the
Joint Unit Clarification Petition by the Labor Board in that case, the bargaining vnit described in

that petition shall be the bargaining 1unit recogmzed by the. City.

{00894461.D0CK v, 3} i1




Section 1.2. Fair Representation. The Unifqn_:recog_;li-zes its rcsponsibi'li'ty as bargaining agerit
and agrees féiﬁyftﬂ represent all employees in 'ti'le_.hargaining- unit, whether ornot they.are memibers
of the Union. Thc Union further agrees to iﬁél_emniﬁr,- defend and hold harmless the City and its
bfﬁcials,- tepresentatives and agents frem an}}- and ali claims, demands, suits or other forms of
liability (monetary or'otherwise) and for all lega] coststesulting from any fiilure on the part of the

Union to fulfill its duty of fair représentation. |

1
H
1
i
ok

ARTICLE 2

Section 2.1: Dues Check-off. Whi'le.this.Aércement-;is iﬁ-effect, the:City will deduct from each
'enjpléyge'g.-paychéck; once eiach month the uéi'foﬁn,.rﬁgul‘a_r'monﬂﬂy ‘Union dues and prorated
initidtion fees, if applicable, foreach cimployeeiin the bargaining unit who has filed with the Union
a lawful, voluntary, check off authcrization fon’:n to-be provided by the Union in the form as shown
oh Appendix A to ‘the Agreement, 'The_.Unimi: shall provide the City with a list of the names-of
membess who have filed 2 vﬂluhtary check-off' form. The City will lionor all executed check off
authorization forms recéived. not later than ﬁﬁeen {15) calendar days (i.e:, days the City’s
administrative offices are open) prior to the: ne;f.t deduction date. If a conflict exists between the:
check off authorization form and this. Article, t_l}_e terms of this Article and Agreement control.

Total deductions collected for each cai_f@ndar*monm shall be remitted by the City to the
‘Secretary-Treasurer of the Local Union togethfa_ér with a list of employees for whom deductions
havebeen made not later than the tenth (10th) of the following moiith. The Union agrees:io refund
to the employee(s) any amounts paid to the Um-:m in error on account of this dues dediction
provision. :

A Union member desiring to revoke 't_he,é"dues-check off may do.so at any time-with thirty
(30) day’s written notice to the Union and the Clty Dues shall be withheld and remitted to the
-SecretaryéTr'easm' of'the Locdl Union unless or until such time as.the City receives a notice of
revocation of dues-clieck off from an employeé-,..or_-hdtice of an employee’s death, transfer frorn
covered -einployment, termination. of covered _&im:ﬂqmmt; or when there are insufficient funds
available in the employee's eamings after withi.‘nolding all other legal and required deductions.
Information concerning dues not deducted '1111{1;‘{1‘ this. Article shall be forwarded to the Secretary-
Treasurer of thie Local Union, and this action \érill. discharge the City’s only responsibility with

regard 1o such cases. Dsductions shall eease atisuch time as a sirike of work stoppage occurs in

{00894461.DOCH v. 3}
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violation of Article VIII of this Agreement (Né Strike-No Lockout). The actual dues amount to be
deducted shall be certificd to-the City by the -SieCrctary-T'rcasurer-of the Loeal Union, and shall be
uniform in dollar amount.oz based oh a 'unifon'}x rule or formula for each employee iti order to ease
the Employer's burden of administering this plf‘bvisidr_l_. The Union may change the fixed uniform
dollar amount or rule-or formula which will deéér_mine the regular nionthly dues once cach calendar
year during the life of this Agreement. The Iizinjon?.will give the City forty-five (45) days' notice
of any such ¢hange in the amount of -Unifonn-;éue_s to be deducted.

Section 2.2.  Union Indemnification, The Union shall indeninify, defend and hold harmless
the City and'its officials, representatives and :%gentsagainstf any and all claims, demands, suits or
other forms of liability (menetary gr';oﬂierwisi_e}. and for all legal costs that.shall arise out of or by
reason-of action takén or not taken by the Cltl'y in complying with the provisions of this Article.
If ari improper deduction is made, the Un,ion_z shall refund directly-to the. cmploy_ce(_s)_'--_an_y such
amonnt;. '
‘Section 2.3.. Stewards. The Union will advise the Employer. in-writing of the names of the
‘stewards an'd..Chiéf Steward and fheir areas of représentation and notify the City promptly of any
changes. Upon obtaining approval from their ﬁuperxfisor before leaving their work assignment or

-area, stewards will be permitted to handle; investigate, and process grievances referred by

employees at the appropriate steps of the grievance procedure during normal hours without loss of
pay, provided that such activity shall not--_excceid a reasonable period of fime and shall not interfére
with the operations of the City. z

Section 2.4,  Union Representatives. Duly authorized business representatives of the Union
will be permitted at reasotiable times to éntér tl?_c_: app_ropnatc City facility for purposes of handling
grievances or observing -conditions under '\S’thdh emiployees are v'\?'orking' These butiness
representatives will be identified to the Mayor/demgnee The business representative will make
arrangements 1o epter and conduct their busingss.so as not to unduly interfere with the operation
of the Employer. The Union will not abuse this pmr_ll'cge.

The Union may coriduct union drientatl 'bn for each new bargaining unit employee during

he eniployeé’s first or second day of employnient in the bargaining unit at a time mutually

agreeable to the parties. The orientation shall include a review-of the collective bargaining-
agreement and the employee’s 'ohligaﬁons-und?:r. the agreement. The Unisn-ofiéntation period
shall be one (1) heur and shall take place dur_ilig-er_npldycc"s-’ regular working hours; which may
100894461.D0CX v.3
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in¢lude the designated lunch oz break time, w1th no loss of pay to the employees involved, The
City shall provide to the Urnion a list of all emfi_jbyecs attending the orientation as'many days-as
possible prior to such orientation and no later T?_lan_ one {1 day before the orientation.
ARTICLE 3 - MANAGEMENT RIGHTS
Except as specifically limnited by tHE':expreSS provisions of this Agreement, the City retains
all traditional rights to manage and direct the affairs of the City in all of its various agpects and te

manage and direct its emp’l_byees, igidli_.’i_di‘ng;alf}ri ghts and authority possessed or exercised by the
City priof t0 the execution of this Agreem'e:;f'_ﬁ._ These rights and authority. include, but are
not- limited 1o, the following: to plan, aireci,- control and determine all the operations: and
services of the C}ty, to .d'e.t'e'rm:inc 'the"City‘si bUdg_et:and' 'bud___g_etary pribritie‘s;_ to"_]'e_vy*taxes; to
supervise dnd direct the working forces; to_=e§$ta1j'lish the qualifications for employment and -to
employ employees; to schedule and assigh 'wérl;;:'_ t6 establish work-and productivity standards
and; from time fo time, to 'c':hang‘_egtfhos'e-stmida;?‘ds_; to assign G\Jeﬂimc;__ to determine the methb'tf's_-,_
means, orgenization aild number of p‘cr‘sdm’fel by which such operations are conducted; to
determiine whether goods or seryices shall bf; made or purchased; to make, alter and enforce
reasondble rules, regulations, ordersand pc)li_c%jés';‘ to evaludte. employees; to d'i_sc'ipli':'}e,l_suSpend
and discharge employees for jirst cause (pmbéatianary'_mnployces without cause); to change or
-eliminate’ existing methods, equipment or fa'déilit_ies_;_ and to carry out the mission of the: City;
provided, however, that the exercise of any rof the above rights shall not conflict with any

of the express written provisions of this Agreément.

ARTICLE 4 - HOURS OF WORK AND OVERTIME

Section 4.1, Application of Article. The Péﬂvisions,:of this Article-are intended to provide the
basis for calculating overtinie pay, and shall not be construed as a gouarantee of hours of work per
day or days per week or pay in lieu thereof, ot ais a limmitation upon thiemaximum hours per day-or
per-week which may be required.

Section 4.2. Nornial Workweek, Lunch Pe}iods and Breaks. Excéptas provided elsewhere
in this Agreement, the normal workweek -sliall be, forty (40) hours, consisting of five (5)
consecutive eight (8) hours workdays, tpget'l':e_ii' with such additiopal time as from time to time,
may be required in the judgment of the City: ta serve the citizens of the City, in a seven (7) day

i
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work period. The lunch periods and breaks f)res_en'tly granted by each department immediately
prior to ‘the execution. of this Agreement siia‘ll femain in _e_ffeét until or unless changed for
operational reasons by the City. Should the iCity'detemﬁne that it is niecessary for operational
teasons to change tunch periods 'andlor-'br'ealé._.-thnes or practices for any- employee or group of
employees, the City will give at I‘east'-twent'}'-fdfur (24) hours notice to the Union and the:employees

H

affected by the charige. i

i

Section 4.3. Changes In Normal Workw’éf_ek and Workday. The shifts, hours and workdays

to which employees are assigried shall be posted on department bidletin boards. Prictices
regarding the staffing and rotation of shifts in t%e. Streets and Water Division in effect immicdiately
prior to the execution of this Agreement shall be maintained unti! or unless changed for operational
reasons by the City. Should it be necessary m the interest of efficient operations to establish.
d.':iils_{- orweekly work, shift or rotation -schcdulias-‘dap‘arting'ﬁom\ the normal workday, the noiimal
workweek, or the staffing and/or rotation _pr%ctica_é veferred. to above; the City or Department
will give at least seven (7) days.notice of such %hange.to the Union and the employees affected by
the change. The City agrees that schiedules gwill not be changed for the putpose of harassing
émployees or for reasons that are arbitrary Qr-ci:i'SCiimin_atory..
Without waiver-or limitation on the fo_i_‘%:going language, based on operational needs, the

City may implement summer hours for the Stréet_s Division from 6 a:. to 2:30.pan. betweén

‘Except for rotating shifts or shift elim_iinatibns,-_pennancnt transfers normally require the

consent of the 'emplq_yec(s) fizvolved; .:howevcir,- the junior employee in a classification may be-
transferred to fill 'a perrmanent vacancy if no ql__liaji_ﬁbd employee bids for oris hired for the job.

Section 4.4. Qvertime Pay. An emp_i{))*et_aé shall-be. paid at a‘rate of one and one-hialf{1-1/2)

times his regular hiourly tate of pay for each hopr worked beyond forty (40) hours in a workwiek.
Overtime pay shall be computed-in fifieen (15} minute segments as provided by the Fair Labor
Standards Act (PLSA) For purposes df'.tﬁiééﬁrticie,- time worked shall include only: (1) time

‘spention.duty as provided in the FLSA; (2) vacations; (3) and holidays; butshall not include any

othsr penods of time which are .compen'sated.btiit.'not 'iﬁiCtUaIiy -'wnrl(ed? except as deseribed in the
following situation: .If Street_D'i";r.isioii'cmp'lc)yé:_es are sent home early by the City in anticipation

of'a snow storm, then such émplqyees_'-ﬁﬂl--eigi;ﬁ (8) hour. shift-shall be considered hours worked

i
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for the computation of overtime under this ._secgtion_,_ even though apeition of'such eight (8) hour

work shift is not actually worked by such emﬁlloyec('sa.
Section 4.5, Compensatory Time Off. i'n'licu of eceiving pay for overtime hours worked,

an employee may make a request of the-Depaftment Head to feceive dccrued compensatory time
off. Compensatory time off'will be aceried aﬁt%:]for paid at the rate of onie and one-half {1/2) times
the-employees regularhourly rate of pay. Suchirequcst may be granted.or denied at the Department
Head's complete discretion. ;

If compensatory time. is granted by the Department Head and accrued by the- emp]oyee,
such-accrued compensatory time off may be _tai;en upon _for_t-y—c:ght (48) hours' prior notice and the
approval of the employee's immediate éqpcw'ifsor. ';I_’he._s'upervis_o'r"_s- dpproval may: be denied. for
reasonable operdting reasons, inclu'ding that the request will Jikely cause overtime to be incurred
by the City. If this prowsmn is found to leate the terms of the Fair Labor Standards Act, then
this Section 4.5, Compensatory Time Off, shall immediately sunset.

Comipensatory time off must. be tak_gn at @ minimum of four {4) hour increments.
Accrued/earned compensatory time must be uéed within 120 days of accrual; pending schedules
and management approval, but an employee. ;'mll not lose acerued compensafory time because
management. fails to grant the time off, giveﬁ; the émployee followed the proper procedure for
requesting time-off. No: employee shall accrue more than eighty (80) hours of compensatory time.

Accried comperisatory time off 'irl--whait.eve'r amounts-deeined appropiiate may be bought
hack by the Employer during the last week -of-eziiéh fiscal year. 'Upon sepatation from employment
for:whatever réason, and employee shall r:_ece'iéie payment for all accrued compensatory time off
which is unused. :

Seéﬁ'on 4:6. CallBack Pay. A -call'-bac'L%_'-i's---deﬁngd as a work assignment thit requires an.
employee to report to a job site and does __nr:it continuously precede ¢f follow an employee's
regularly scheduled working hours. An emp}offee who is called back to work and who reports-in.

to wotk after Having left work shall receive amiil_ir'num,nf thrée (3) hours work or pay af applicable

-rates, except that during the snow removal actiﬁities Street Division personnel shall not be eligible.

overtime during call-backs no matter whether scheduled -or unscheduled call-back is involved.
Hours spent in-excess of thiee (3) hours-on caII-back work shall e paid for.at applicable rates.
Hours on call-back between 8 p.m1. and 6'am., 1§1c1u_dmg.t_hcm1_mmumtllre_e—ho_ur guarantee, shail

be compensated at the rate of t'ime—.and_aoneehalfjl

3
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Call-back does notinclude job assig':‘ur'a’ent's that can be resolved via remote techriology;
for example, by using the City™s SCADA: system. Issues that are resolved by remote technology
will be paid at the employee’s applicable rate éf ‘pay based.on the hours actually worked
computed. in fifteen (15) minute segmentsas prcv1ded by the Fair Labor Standards Act (FLSA).
Section 4.7, QM&&M An employee-assigned to ‘be-‘on-call' for the
week or for the weekend (Street Division, '{Nater Division, Community Service Officer, and
Animal Control Officer), in accordance wiﬂfa.,-:he_ ‘provisions of Section 4.8 ‘Distiibution of
Overtime' of this contract, shall be available Efo’r and respond to call back situations during their
'on-call period should the need arjse. :Fai'lurc.féb respond to such calls shall be cause for discipline
-and shall also result in forféiture of a pro rata §$h'£_1rc of the on-call pay for each day on which the:
empioyee failed to respond toa call back. In émhange for such assignment, such employee shall
‘receive six (6) hours of straight time pay for ﬂ}ﬁt scheduled 'on-cail’ pericd.

__Sectmn_ 4.8. Distribution of Overtime. (a,) Opportunity to work overtime will be distributed
as equally as practicable among _em_p_loyeeg__ by classification within a ‘department or office,

Offered. overtithe not worked due-to Teiﬁls_alsé and instances of no contact (when an attempt fo

contact the employee is madey will be '\_consideted .as worked for the purpose of dete‘rmi.ning_f

eligibility for overtime opportunities. A rccor(i‘_} of overtime hours worked and/or refused by each

employee shall be riaintained by the depa'ftm%’nt,- and shall be posted and updated regularly. A

copy of this record will be sent to the Unien. ! Employees who dispuite the oveftime record shall

have thirty (30) days after the postinig of thee féb_Ord to challenge it or seek to have it corrected. In
‘any dispute over whether a reﬁ.lsal:-occul"_redé or whether an attempt was made 10 contact the
employee, however, thé supervisor's or other 'é:oritacti'ﬂg- party's regular and properly maintained

busines's-.re'cord. sliail ‘be presumptively correci: |
. (b) Overtime equalization shall tak¢ place on a quarterly basis: If an eimployee i is able-

to dembonstrate that b has not received his: faxr share of overtime opportunities, he shall be given

first preference for future overtime until the inibalance is comected.
) The Union shall have the opporfunity 1o bring to Management's attention, for
meaningful consideration, any. overtime that it believes. should -be .scheduled to perform

necessary work in a deparfment.
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(d) Overtime: initially shall 'be-.?‘dluntary',- except in emergencies. If there are an

insufficient nu‘m'i)er- of volunteers to perform the overtime work inivolved, however; 'thc’_.-__,Cigy' may

requlre employees to work reasonable overhme
(e) Overtime initially shall be offered to bargauung unit employees before being

assigned to-seasonal, part-time, or temporarygsemce employees,

i
1
i

Section 4.9, Nq Pyramiding. Cb‘fn‘pensationi-_shall niot be paid (nor compensatory time taken)

more than once for the same hours under any 'ﬁrovision‘s of this Article or Agreement.

Section 4.10. Flex Time. To a'cc'o_'mr'niddate to special needs; an employee may make.
afTangements-with hi§-department head =for:car§}" or late arrival or.departure, It is-understood that
each 'dc_partmcnt?head retains the- discretion to reject any pmpv:)'s'e'dE flex time arrangement for
operational reasons provided that sich. disé:%étioh shall not be exercised in an arbitrary or
disciiminatory manner.

Section 4.11. Water Division - s"hi'ft:'selee{i n and Days Off Selection. From time to time,

employees in the Water Division 'sha]] r_cql_'lest_._i)refcmcd work shifis and preferred days off. ‘When
a conflict arises between any two or _mdre-suchngUEsts_, approval of the requests shall be made on

the'basis of seniority within the job classification.

ARTICLE 5 - SENIORITY, LAYOFF AND RECALL

Section 5.1. Definition of Seniority. '-F'or*pu‘;rposcs..of this Agreement, seniofity shall be defined
as an employeé‘é length of continious 'scwicé"ﬁom the last date of hire as a regular fiill-timne
employee of the. City, Conflicts of seniority shall be determined o the basis of the alphabetical
order of employees' last names. -5

Section 5.2, Probationary Period. All new employees and those hired after loss of seniority
shall be considered probationary employees untﬂ they have completed 2 probationary period of
twelve (12) months of work. Probationary empioyees shall be entitled to all rights, pnmleges and
benefits provided for in this Agreement, exoept that during an employee's probationary penod the

employee may be\suspended,.laxd.off oF tenmnqted without ¢ause at the sole discretion of the City,

Such a probatiohary employee shall have no recourse to the grievance procedure or otherwise to

contest such a suspension, layoff or t_erm_jnatimii, ‘but he shall be-appraised of the reason(s) for the

Employer's action. Furthermore, thereshall be no seniority among probationary employees. Upon
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successful eompletion of the probationaty period, an employee shall acquire seniority which shall

e retroactive to his date of hire with the City!as regular fuli-time employee: Time absent from

work for any reason in excess often (10) cons ecutive working days shall not be-counted toward
completion of the probationaty pefied. If an employee: is hired ofi-in a permanent position
consecutively with having worked in that pdsiiidn-as a seasonal or temporary employee, up to:six
(6) mionths of that consecutive time will be _cm?nied'towards the probationary period.

Section 5.3.  Seniority List. Upon request by the Union, which may occur no more than onge
per month, the Employer will {fiirnish the 'lit_}nion a list in Excel showing the name, addréess,
classification and last hiring date of éach lemployee, whether the employee is entitled to
seniofity or mot, the employee’s job ti‘;i;-,__ worksite location, work telephone numbers,.
identification number if available, and any h‘or%ﬁe. and personal cellular telephone numbers. on file
with the employer, date. of hire. woirk email 'a'(ii;lress’l anid any personal email address on file with.
the émployer. The City shall post a Sumlar list without personal data on or abotit December
1 and June 1 of each year (and no later than th; 15th of said menth). Within thirty (30) calendar
days after the posting, an employee mu_stjnoiiiiy ‘the City and the Union in writing of any error
in histher Tast hiring date as it appears on th%it list orit will. be.considered correct and binding
on the employee and the Union for that peri’bc:l' of time.. The City will furnish the Union monthly
‘reports of any changes to such list. Suchié list will include all hiting, termination of
employment (;élo:l_g; with redson); __p'romotioi‘is-_, transfers and leaves of absences _-ofbar.gai:_n'iqg
‘unit employees. The same information wﬂl{ be provided in thé same fornat within ten (10).
calendar days following thehire of new emp,ld;'ees-.-

Section 5.4. MM (8) The City, in its discretion, shall determine;
whether layoffs are necessary, If it is -de;{ermined that layoffs. are necessary, employces
covered by this Agreement shall be laid off in inverse order-of seniority by classification within
.a department, provided that employess with c_éitica_._'{ skills (incindingthose oceupying positions
Tequiring a certificate or license) may be e};émp_t_ed from ‘layoff or have their layoffs. deferred
where those skills are néeded to méetithe '(?ity‘s”public service obligations. Tn the case of a
grievance challenging the application of the cn;:cal skills exemption, the City shall have the
burden to establish the app‘rdpriatenessf; of its application to the particular situation in

question. 1
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) A employee who has been transferred or promoted from one

classification or depattmert to another "w_itl_iifl-' six {6) months. priorto a'layoft shall be given the
opportunity to retumn to. his previously held c’:iéss’_iﬁcatic)n,_ at the applicable rate of pay for that
classification, for purposes of determining vth:ifé order of la_yof-f._-

() The City shall provide empioyEeS'_.la be laid off at least four (4) weeks" priot
notice of the layoff or pay in lien tllcrco.f,. -%nd shatl offer the Union the opportunity to have

effective Input with respect to the sg’:hedu'l_ied layoffs, including the opporiunity to suggest

alternatives to layoff. ‘
(d)  If a vacancy occirs ‘in a bargaining unit position following the layoff,

laid-off employees who are qualified for _theé_positi'on shall be given preference in filling the
vacancy over new hifes and employees seéiéihg; to fill the vacancy under the provisions of
Section 15.3.
(¢)  Part-time and temporary emplaifées\in a classification stiall be laid off prior to full-
time employees in that classification. t
Section 5.5. Recall. An-employee who is 'ila'id-'off shall be plar,:e‘d- on-a recall list fora period

‘equal to his scniority or gighteen (18) monfbs,i whichever is less. Ifthere is a recall, employees

who are still on. therecall listshall be rec-'a_lleid_,_ in thé inverse order of their layoff, provided
they are fully qualified to perform the work to which they arerecalled: without further traini_ng,

Employees who are eligible for 'r,e‘cail shall begiven ten (10} calendar days' notice
of recall (with the first of the tehr (10) dayi} being the date the notice to the employeé is
postmarked). The nofice of recall shall be_;serft to the empioyee by certified mail with a copy
similarly mailed or personally delivered to a- destgnated representative of the Laocal Union,
provided that the employee must notify the dcpaﬂment head or his -désignee of his intenticn 16
return to-work' within three (3_'} caléndar day%aﬂer receiving notice d‘fﬁ?ecall. The Cit_y shall
be deemed to have fulfilled. its obligations B}}émaﬂiﬁg- the recalt notice: by certified il retum
receipt '_requcs_ted, to the mailing address Iasfzprovided by the emiployee, it being the oblig_aﬁon
and responsibility of each employee to. p’rov'idéz the department head or his designee with his latest
mailihg.-addr'es's. If:an employse fails to timely éeSpond fo arceall noticehis name shall be removed
from the recall list. If the City has notheard fmm the employee within ten (10) calendar days of

mailing a properly addressed notice of 'recail,éthc- enmployee's name shall be removed from the

recall list:
{00894461 DOCX v.3 3. 10
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The City in its discretion ‘may recéll an employes to a position m a lower-paid

job classification. ITthe City recalls an elﬁp'l_oi(é'e' to a lower-paid jeb éiassiﬁ(:a‘tio’n-g the'employee

shall have the right to return to the job cil_ass.'iﬁéation ‘he held prior to being laid off in
the event it subsequently becomes _availab.l'e,.%-'Fur’_ther-,-_' an employee-shall have the right to refose
the recail to a lower-paid job classification. TheCuy shall not hire 4 new employeeto a b'arg_ainiﬁg_
unit position as long as ﬂ'i_ere are sfill emplqyeiés-"ih“the classification. of pasition ori the recall list

who are presently quatified to perform the work in the affected job classification,

Section 5.6.  Termination of Senfority.! Seniority for all purposés and the employment
.reiationship.'-éhall'.bc_terminat_ed__if'ﬂlc--_cmployc?;::

(@)  quits;

) isdischarged for justcause (ius_té.éaus'e'js. not required for probationary employees);

(¢)  refiresy f

(d) falsifies the reason for 4 leave (zaf absénce oris found to be: work’-ingg-.during a leave.
of absence in violation of Secﬁém-l?.‘)’;

(s) fails to report to work at ﬁle'_qosiclusion' of an authorized leave of absence, layoff

-orvacation;

{f is laid off-and fails-‘to'-re'spondgtn anotice of recall within three (3) calendar days
after-receiving notice of recall ii)r'td teport for work at the time prescribed in the
notice of recall or othierwise doé. not timely respond to anotice of recall as provided
in Section'3:5-of -t}ﬂS'.'Agttemefét-;'

(g0  islaid off or'otherwise does npt perform bargaining unit work for the City-for a
period in excess of twelve: {12) months. or.a period equal to the employee's
seniority, whichever is. gteater_,--lz:mt:no't.to. exceed thirty-six (36) months.

Section 5.7,  Subcontracting. It is the’ 'géeucrti_l policy. of the. Gity to ¢ontinue. to utilize its
employees.to perform work they are qualified io perform. However, the City reserves the right to
contraet out any work it deems necessary in _tii:e-ini_crcs_t of efficiency, economy, improved work

production, or emergency. Except:where an 'e‘iinerge'ncy sityation exists, before the City changes

‘its policy isivolving the overall siibcontracting, E)f work in a general area, Where such policy-change

amounts'to & significant deviation from past pfar:;tice which will result in the loss of work of dne

or imore bargaining unit employees, the City wiill notify the Union three-(_-S)_ honths in advange of

the final decision to contract/snbeontract out b'%fl'rgaiﬁing:_unft work. A meeting will be held within
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ten ._(I.I"O) working days of nofification to di's.fcuss: the reasons for-the: decision, possible other
alternatives to contracting out the work-and thic impact of tlie bargaining unit. Afier the City has
fulfilled the Union notification period and subscquent meeting and the result is to continue with
the contracting/subcontracting out: of the baﬁgammg unit waork, the: employees who would be
affected by the elimination of their __;obs_..thmu_gh the coniracting out process: will be subject to the

i

layoff provisions in Artjcle V, Section 5.4,

i
T
1
f
i

ARTICLE 6~ DISCIP :LINE AND DISCHARGE

‘Section 6.1, ‘Geueral Principles. Disc’iph_n;ary action or measures shall nonmally include only
the-following: -oral reprimand, written repﬁmaﬁd;._-.suspensitm and discharge. The City recognizes
the basic teriets o.f_pno_g;eSsive.- and corrective dfiscip]iﬁe-and, whereappropriate will follow a p‘pliéy
of progressive: discipline for initial occur_rcnc;l_as' of miinor disciplinary infractions. Disciplinary
infractions that result in an oral or written reptimand will be communicated to the employee within
thirty (30) calendar days from the date -mahaéemcnt’ is:made aware of the infraction, ﬁnjesS-the-
employee is on a leave of absence, stc;pllnary actions, which' could potentially result in
syspension or tenmnailon shalt be commumcated in writing within fourteen (14) calendar days
from the eonclusion of the investigation of ;thc dlsmphnary infraction to the employee, and
provided the employée is niot on a leave of aéa'sen_ce. If the City’s investigation extends beyond
thirty (30) days, the City will notify the Unim% of the status of the investigation upon request by
the Union. If the City fails to. dlsczplme the: crnplayee with ‘the titne limits set forth above, the
infraction will become stale and the employee will not be subject to further discipline. for that
infraction. An employee may file a gne\_r_apcg;e_: over disciplinary action, but only disciplinary
grievances involving suspension. without pay '%01"- discharge are subject to arbitration: all other
disciplinary griévances.shall 't'ennihate with Sti’ép 2 (Maybr"-'s decision). It is-understood that the:
fact that the Union cannot grieve oral and wntten reprimands to arbitration does not thean that the
Union agrees with thiem. z

Section 6.2. Citizens Complaints. Citizes complamts against an employee shall notbe mcluded
inan e’mpioyees. personnel record unless- sucl; complamt results in a disciplinary action taken

-against the employes,
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ARTICLE 7 - GRIEVANCE PROCEDURE
i

Section 7.1,  Definition, A "grievance" is fplcﬁn'e‘d .ag.a complaint’ arising under and during

the term of this Agreement faised’ by"m_i-_emjjlzpyee.-or the Union against the City alleging, that

there has beena viclation; misiriterpretation of misapplication of an- express written provision

of this Ag:riecmem-,fincmding any. pro‘v_'isi‘on‘é;-inco:porating_or.refemnc’ing- City or deparimental

rules, regulations, policies, or authority '_'to'i'miaose disciplinary action;

Section 72. Procedure. A grievance ﬁled%aga_ins_t.-the.i(lity will be processed in the following

mantier:

Step 1%

Step 2:

Step 3:

{00894461.DOCK v, 3 }

presented.

s .

Any authorized Union’éfepresant&tive acting on behalf of an employee or

‘group of employees, who has a grievance shall submit the grievance in

writing to the employeels immiediate supervisor, specifically indicating that

-the matterisa gl_‘i_evancej‘under"this Agreement. The grievance shall confain

4 complete statement of the facts, the provision. or provisions of this
Agreement which mé-'allzéged to havebeen violated, and the reliefrequested.
All grievances imust be -i)__re'sented- no later than nine (9) calendar days from.

the dite of the -fmﬂm:cérrcugauf the matter giving rise o the grievance or

-within. nine (9) C.alfendjar- days after the employee, through: the use of

reasonable diligence, could have obtdined knowledge of the first accurrence:

of the event giv’ing_.ﬁse?to the grievance. The immediate supervisor shall

‘render a written r'esp'oﬁsfe to:the grievant within nine (9) calendar-days after

the grievatice'is pr-‘menttf_id;

H
2

H
T not resolved -at St_ep%- 1, an authorized Union representative acting on.
‘behalf of an employee or group of employees, who has a griévance shall

subimit the grievance inéwrjtiﬂg to the departmernt head.. Thedepartment

head shall render a w;i'i'tten response to the grievant and Local Union

Tepresentative  within t_ieﬂ' (10) c_zﬂ'enda_l__' days after the grievance is

1
by

1
1fthe grievance is not setfled at Step 2 and the grievant wishies to appeal the

grievance 0 Step 3 of .-éth_e' gtievance procedure, it shall bé submnitted it
13




writing to the Mayor within ten {10) calendar days afler receipt of the City's
answer in-Step 2 or wnhm ten{10) calendar days of when the City’s answer
in. 8tep:2 was due. The Mayor or his de91gnee shall investigate the grievante
and, in the course of suq;h investigation, shall offer to discuss the- grievance
within ten (10) (':a_l_en;c;lar. days with the grievant and a. Local Tnion
r‘ep_res_cnta_ti'\’e, The _Mfayor may have presested other persons whoin he
deems appropriate. ITno settlement of the grievance is reachied; the Mayor
or his designee shall prévide-.a. writteri answer to the Union President or his
‘designee, within ten (1 0‘) ‘calendar days following the meeting or within ten

(10) calendar days.of hls receipt of the appeal, whichever oceurs first.

Section 7.3, Arbitration, Ifthe g_nc_va__ncejs; not settled ini Step 3 and the Union wishés to appéal

the grievance from Step 3 of the grieviance éproced'ure, the Union may refer the grievance to

-arbitration, as described below, within fbrty—.ﬁfz}e (45)caléndar days of recei_pt of the City's written

ansiver as provided to the Union at Step 3 01E within.-forty-five (45) calendar days of when the

City’s tesponse iniStep 3 was due:

@)

£
i.

‘The parties shall attémpt to agree upon dn arbitiator within ten (10) calenddr days’

after receipt of the notice of refgnal. In the event the parties are unable fo agree
upon the arbitfator within Sa'id-f_cﬂ (10) day period, the parties shall jointly request.
the Federal Mediation and Condiliation Service (FMCS) o submit a panel of seven

(7) arbitrators who are all memf_ﬁqers of the National Academy.of Arbitrators.

If FMCS is not available t'o-"iSm_ijé__ arbitration panels, then the partiés will use either

an agency created by the State_’%bf Illinois for the issuance of arbifration panels if
one.exists, or, in the altemate, the American Arbitration Associdtion. The City and

the Union agree that the ﬁrqcedi_:_ral, rules for selection of arbitrators established by

1he American Arbiti‘_ati_bn'.A_ssiciat'ion shall not apply to them, and further, that

neither party shall forfeit its rights under this Section due to the failure to meet

deadlines imposed by the American Arbitration Association,

Each party retairis the right to reijcct, one panel in its entirety and request that a new
panel be submitied. - Both the City and. the Union shall have the right to strike three
(3) fames from the panel., Tl:{ie paity requesting arbitration shall stiike one

i
E
.
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name first; the other party ish'%ll.'then strike a name, and this process of alternate
striking shall continte until oné-name._ semains. The person remaining shal) be the
arbitrafor. ' ;

(b)  The arbitrator: shall be_-:ﬁoti"ﬁc_'é:l jointly bythe parties of his selcction and shall
be requésted to set :a"tim:::and‘iﬂﬂ(:e for thie hearing, subject to the availability of
‘Union and City _rqpreseﬁﬁativcsé

(c) The City and the Uni‘bn_ sha%ll have the right to request the arbitrator to
tequire the presence of witne_s‘ée_s: or documents.  The City and the Union retain
the right to employ legal 'counsé_l.

(dy  The arbitrator shall Sllbl'l_"li{r.:hi'sé'ner decision inwriting within thirty (30) calendar
days following the close of ﬂie%_héaritgg.: or the submission of briefs by the parties,
whichever is later. )

(&) ‘More than one grievance: mafy ‘be submitted to the same arbitrator only if bothi
parties mutitally agree to do-sop m writing..

(f)  The fees and expenses of the al:%bitrato'i' and the cost of a written transcript shall be
divided equally between the Clt?' and the Union; provided, however, that each party

shall be-responsible for cqmper{éatiug- its own representatives and witnesses,

Section 7.4,  Limitations on Authority 6f .@rhi'trator._ (1) Except as specifically provided in

this Secticn, the arbitrator shall have no rig_ht"t'é amend, modify, nullify, ignore, add to, or subtract
from the provision of this Agreement, but shall iig:onsider and decide only the t_';uesfion s to whether
there has been a.violation, misinterpretation. :(%r'_-mis'applicat'ion of the specific provisions of this

Agreement. The-artitrator shall be empowcr_eé te-determine thie issues raised by the grievance as

submitted in-writing at Step 3, but shall have .nio guthority to make a dedigion on afy issue not 50

submitted or rajsed. In the event that a niatier ls deferred to-arbitration by the Iliinois State Labor

Relations Board or other g_mrer_rnn_entai -administxﬁivﬂ-_aggnc'y, however, the parties agree to

stipulate 10 the authority of the arbitrator te:rdeé:ide the issue on the metits, including, entering into

such waivers of procedural and substantive arf:itrgnbi]ity and auitiorization to interpret and apply

federal and state Iaw as may be necessary to eﬂ"éscwatp.'.ﬂlg'-purpQSQS for which deferral was ordered

by thé agency. I
) The arbitrator shall be wit_hoiit power to make any decision or award' which is

contrary o or inconsistent with, in any way, applicable laws, or of tules and regulations of
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administrative bodies that have the force and effect of Iaw. The arbitrator shall not in any way
litnit.or interfere with the powers, duties and. re.gponmbllmes of the City under law and applicible.
court decisions. Any decision or award of the arbitrator rendered within the limitations of this

Section 7.4 shall be final and binding upon the City; TJnién and the employees covered by this.

3
S
H

Agreement, _
Section 7.5.  Time Limi¢ for Filing. No gHevance shall be entertained or processed uniess it
is-submitted gt Siep T within nine (9)'ca']en_c_1a'i1!'day$ after the occurrence of the event first giving

rise to the grievance, or within nine (9) caléiﬁdar‘ days after the emiployee; through the use of
reasonable diligence; could have oblained kntéWledge;éf the occurience of the event first giving
1ise 10 the grievance. |

Ifa grievance isnof presented by the 'etrgployee or the Union within the time limits set forth
above, it-shall be considered "waived" aﬁd'ﬁ.mfa_y- tiot be pursued further by the employee or the.
Union. If a grievance is not appealed fo the :nex%t step within the specified time limit or.any agreed
extension thereof, it:shall be c::)nsiﬂf:r'f:d'scttl"edE on the basis of. th'é City's last answer. If the City
doesnothold a meeting or.answer a gmevance or an appeal thereof within the specified time limits,
the aggrieved employee and/or the Union may elect to tréat the grievance as denied at that step
and immeédiatély appeal thé grievance to the -ngzxt. step. The parties may by mutual agreement in
writing extend any of the time Iilnits.fset.forthziél thiis Article.

Section 7.6. Miscéllaneous. Designated agqfx_ﬁis‘.'and stewatds of the Union are allowed to settle,

file, and respond to grievatices as deﬁned-in-s_eé:tion 7.1, Al settlements reached via the grievance.

proceduse as detailed above shall be c‘onsidereci final and binding per the terin of the settlement.

i

ARTICLE 8 — NO S']['RIKE-NO LOCKEQUT

Section: ‘8.1, No Strike. The Union will :_i;mt ‘cause..or pefmit its members to cause, and

will notsanction in aity way, any work stc_rppége, strike, picketing or slowdown of any kind .or-
for any reason, or the honoring of any pi:_ck_ef line or othér curtailment, restriction or
interferenice with any of the Emplny'ef‘é:ﬁnctiénsfdr operations; and 110 employee will participate
in any such aetivities during the term- of this ég_r.eement or any-extension thereod,

Section 8.2: Umsion Responsibility. 'Shoiild any aciivity proscribed in Section. 8.1 oceur
which the Union has or has'not sanctioned, theEUnion shall immediately:
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(@  publicly disavow such a‘ct_ibn-_b%y the.employees or other persons involved;
(b)  advisethe Employer in wmmg; thiat such action has niot been caused or-sanctioned
by the Union;. #
{c)y -notify the employees stating tih_at it disapproves of such action, instructing all
employees to cease stch actioﬁéaﬁd‘ reiurn to work immediately;.

(d).  take such othersteps as arc.r'tiaas_onab]}_’-” appropriate fo bring about observance

of the provisions of this Article, in-;’:l?;ding_.. conipliance with reasonable. réquests of

the Employerto accomplish this end. "
Section 8.3. 'No Lockeat, The City w_i?i not lock out zny employees during the term
of this Agreeiment or any extension thereof.
Section 8.4,  Penalty. The only matter which may be made the subject of a grievance
concernifig disciplinary action imposed for z!m alieged violation of Section 8.1 is whéther or
not the employee actually engaged in sudh:pzdihibi_tcd conduet. While the-arbitrator shall have the
‘mithority to determine the appropriateness un'%_ier the Agreement of the penalty itnposed for a
violation of Section g1, the failureto _confe?.\ a penalty in any instance is-nét a waiver of such
right in any other itistance nor igita preCedcnf;
Section 8.5. Reservation of Rights. In -th'_fg'event of any violation of this Article by the Union
or the Employer, the offended party niay 'pufsuii: any legal of equitable rémedy _otherw'iée available;
and it will ot be a condition precedent tq the. pursuit' of any judicial remedy fthat any
griévance procedure provided in this Agreemént. be first-exhansted.

ARTICLE 9 - HOLIDAYS

Section 9.1. Holidays. The following dre paid holidays for elig_ible- employees:

[New Year's Day Martin Luther King IE'_)_ayi Good Friday

Memorial Day \Independence Dayﬁ. . Labor Day

Veteran's Day -.Thanks.givinngay Day After Thanksgiving Day
Christmas Eve. Christmas, Day ' ' Tuneteenth

In ‘each case, the holiday is the day that the Ci?;y‘s administrative offices are closedin observance
of the holiday, beginning at 12:01 am, and ending at 11:39 pm. that day. 1If the City's
{00894461.DOCK v.3 ) 17
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administrative offices-are not closed for observance of a particular holiday, that holiday shail be

the-day designated &s such by féderal fpfaC[.i'ce:'

Section 9.2.  Eligibility Requirements. Eﬁiiploye_as shall work all liolidays when scheduled as
part of their normal work schedule. To be -:c]ifgiblc- for holiday pay, an employee must work the
full scheduled day before and after t'he.holiday; in addition to the full holiday when scheduled as
part of his normal work schedule, unless '_thci;_‘-emp_loyea is on apprq.\?ed_ vacation leave or on
authorized sick leave.
Section 9.3. Holiday_Pay. Employees .\?hi_)'sat_isﬁy-*ﬂie_ eligibility requirements of Section 9.2

shall be'compensated for holidays in the-:fo'lloyiiin'g ways:
{a) As.each holiday is observed; #n eligible employee sball recéive eight (8) hours,

| holiday pay; and i

(b)  An eligible employee who x%mfks- a holiday oF part of a holiday :shall be
compensated. at the:rate of t'imé_: and ore-half for work actually performed.on the

holiday, in addition to the eigﬁté_hour-s of holiday pay pursuant to paragraph (a).

ARTICLE 10 - VACATIONS

Section_10.1. Eligibility and Amount. Upon completion of one (1) year of service with the
City iri a position covered by this Agreement, z;m employee shall be-entitled to vacation with pay.
Vacation is éared annually on an apniversary;year basis and vacation time is based on vacation
earned’ in the prior anniversary year. s--BlnS-.-SHGIE-CEKWOYCt vacation fime as may be allowed. The
vacation schedule for full- time eniployees is aé foilows:

]

Lengih of Completed Continuous Service | Number of Calendar Weeks
i of Vacation Per Year

After completion of'one (1) year i One (1) week
After completion of two (2) years. Z Twa (2) weeks
After completion of seven (7) years © Three (3) weeks
-Afterz_comgleﬁon--'of fifteen (15) years Four (4) weeks
After completion of twenty-one (21) years ; Five (5) weeks

;

!
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Vacation in-accordance with the above schedule .is earned on the basis of one-twelfth (1112) of

the applicable amount of vacation time for ea ?11' month of employment following the employee's
anniversary date.

Rection 10.2. Vacation Pay, The rite of'vaéat'_i_bn;pa){ shall be the cmpibyée‘s.-rcgular straight-
time rdte of pay as of the payroll period for w}ii_ich: vacation payis calculated. -An employee may
request 2 maximum of three {3) weeks' va'e%'_tit)n pay to be paid on the payday immediately
preceding his vacation time off. Such a request will be granted by the City provided that the
request for advance vacation pay is made m writing to the employee's department head, with
copies.to Finance and:Personnel, no latér t_haﬁi the day ‘on which timé must be submitted for the
payroll period immediatély preceding the payroll period during which the vacation'is to bé taken.,
Section 10.3. Vacation Scheduiing. An é’l'njilo_ye_e shall submit -a vacation request to. his
departiient head in-accordance with px_'ocejdureis in effect in each department. ~Such request shall
be submitied as far in advance as possible '%b:ut at least seven (7) calendar days prior to the-
commencement of vacation.

Vacation requests- will 'be;considered_%in,the- order in-which they are recéived. Whena:
conilict arises between any two.or more pend_iing' non-approved vacation applications, a_pproval
of the applications shall be madeon ﬂie'basis'-_c%f seniority.

Comimencement of a vacation without E.pr_ior'appmval- muay also be subject fo Zdi‘sciplinary
‘action, Bmergency vacation leave requests l"'e_s'fs--than seven (7} calendar days shall be considered
and not denied in an arbitrary manner: The; employee  must be given writtén notification of
approval ofthe desired vacation period as-.S_Od:i'l. as possible, buit iof more than three (3) calendar
days afier receipt of an application properly _sﬁbmitt_ed' by the cmjﬁloyee vnder this Section.

Séction 10.4. Holidays During Vacation. If;a holiday for which the employee otherwise would

have received time off wit-h_'\_pay- occurs dunng the employee's vacation; the:employee shall be
entitled to. one (1) additional day of vacation i\:fith'_-p'ay--for each such holiday.

Section 10.5, Vacation Carryover and Pay for Unused Vacation. Vacation time isinternded

o be taken by th_e anniversary date next fol__lo_wi;lg__fhc anniversary date as of which the vacation is.
earned (the vacation. anniversary year);. lyowé_\fer',_ vacation ‘may be.sold back to the. City as
'proviﬁe.d in Section 10.6, and/or a-maximumi of two (2). weeks of unused vacation time may be
‘carried ovet into the employee’s next aﬂlﬁVeI’Séi‘}_’ year upon réceiving written permission fromhis

department head and the Mayor. Carryover -*jvjfacation‘ time may be scheduled.and taken by the

i
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employeein the vacation anniversary year into Which itis carried over. Ifatthe end ofthe yacation

annjversary year an employee has vacation i}ﬁ excess of two (2) weeks which He has. not sold or

had-an opportunity to use-(because that opporti umty was denied to iim by the City, either because

hie was denied a reasenable opportunity to schedule vacation orbecause his.scheduled vacation
was canceled atthe: request of the City), he. shall féccive vacation pay (without time oft) for the

unused vacation on the first day following thq end of that vacation -anniversary year.

‘Section 10.6. Vacation Sell Back, Any erbploy_ce with niore than one (1} week of vacation

entitlement per yéarmay sell a part of his vaca_iiigjn “éntitlement back to the City. Employees with
two (2) or three (3) weeks of vacation may s_cf back one (1) week of vacation. Employees with

four {4) weeks of vacation may sell back a maximim of two (2} wéeks of vacation, in inérements

of no less than a week. Employees. with. five (5) weeks of vacation may sell back a maximum- of

‘three (3) weeks of vacation inincrements of, no less than a week.

_An-employee wishing to sell back: vacatxon shall make a written reguesito his department

“héad, with copies to Finance and Personnel, 1_:3.d_1catmg__ his total an_;lual vacation entitlement; the:

number of weeks he wishés to sell'back, and -.f;l1e.._payday on which he desires to receive the sell-

‘back vacation pay. Employees may not s’cll'-hé'ck vacation before it is.camed or in increments of

Tess than-one (1) week. Vacation sell-back may be dénijed ifthe request is not in compliance with

this Section and may be delayed if the;r;eqt_ies_it}is.ﬁtbq late to be progessed i connection with the

desired payroll ‘period or if the City's cash ;ﬂoﬁ sitnation. tequires 4 delay.

Sectmn 10.7 Personal Days. Bvery énployee shall be eligible for personal days as

prov:ded in ‘the Arficle 10 and Section 10. 7 except that employees in their initial year of

employment shall receive 2 days of personal 1eavg upon hireifthey are hired in the months of May

through October, or 1.day of personal leave if "Ehey are hired in.the months of November through

April. Insubsequent years, each bargaining umt meniber is to Be creditéd with 2 days of personal

time at the beginning of each fiscal year.

ARTICLE 11":2— SICK LEAVE

Section_11.1. Allowance. Sick leave shall be granted to.an ¢mployee who ‘contracts or incurs
an illness or disability (other than on-the-job disability, except.as provided below) which renders.

such employee unable to perform the duties %Q'o_f' his employment or other work offered to- the

employee by the City. Sick leave also miay be 'Er'a_nted for the following additional purposes: a)
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emergency medical, dental or optical appointfnents;_ b) enforced quarantine of the employee in

accordance with community health regulati'cris?;_ c) death in the immédiate family; and _d_)-Sickncss
in the immediate family' "Inrhediate family" is defined as the employee's legal spouse, children,,
step-children, adopted ‘¢hildren, grandch:ldren, parents, sister, brother, sister-in-law, brother-in.
law, domestic partner, and parents of BPOUSE, | step-parents, or grandparents. Sick leave benefits

shall be paid. for absences. due fo pregnancy disability in the same manner ‘they are paid for other

disabilities.
Section 11.2, Accumulation, Beginning the first-full month of the term of this Agreement,

employees shall aceumulate sick leave at the rg_i,tc of one eight (8) .hour-da_y- per montl.

Section 11.3. Motification. An employee shall notify his immediate supervisor of designee, or

‘in their absence a Police Department dispatcﬁcr of -an illness in accordance with procedures in

effect af that time as soon as possible, but not less than two (2) hours prior to.thetime the employee

is scheduled. fo report for work. ‘In order to. protect confidentiality, the employee shall not be

‘vequired to-divulge tohis supervisor the speclﬁc nature of any illness or disability:

The City may reasonably require mctl:icai' evidence of an illness after twenty-four (24)

hours {three (3) consecutive workdays) of abseﬁce; from work and/or as otherwise set forth in this

Section. The-City shall establish job requirements to be used by the physician in determining.
fitness of employees to work or Téturn to {w‘otk. Where tliere is a documented pattern of
absenteeism, regardless of the duration of the _a'gsen_cc, the City may require the employee to report:
to'a physician selected by the City to ;securc-a'_m?edical certification of the ilinéss and/ormay require
a'medical certification of illness from the em'plfoyee_'.s physician. When an employée is required to
provide medical ceitification from the City's ph ysi'cian, the costs.of same shall be-paid by the City.
Séetion 11.4. Abuseof Sick Leave: Sick dﬁys_ should not be conéideréd"tg be a privilege; they
are a fringe benefit which will be-allowed onlyias provided in Section 11.1. An employee on sick

leave is required to act pursuant to reasonable;instruetionis for care. Ary eniployee who fails to

meet the requirements of this Article, ihcludinggfai_lurc toprovide required medical documentation,
abuses the sick leave program, including th;:._;éérfo‘rmahce. of work-or activities of duty: that are
prohibited or medically restricted while on duty. Any employee who files for sick days under fulse
pretenses shall not receive pay and may.be s:ﬂ:jecrto-disciplihary action.

Section I1.5, Sjck Leave Utilization. Sick lé.ave_ shall be used in no less an increment than one-

half (1/2) shift. Sick teave may be utilized ohfy-_for the purposes specified in Section 11.1. Sick
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leave may not be used until after an ;empldyeéhas_ completed three (3) months of service. Sick
leave shall be used in no less an increment thané one-half (1/2) shift, unless the employee is already
at work, in which case sick leave may be nsed jéi'n-_an increment of no less than one (1) honr where
there is no significant discuption to existing vé/crk, or to work-activities at the end of a shift or
‘unless 24-hour notification lias been given, e}'itcf:pt" in emergency situations-where a department
head will not unreasonably deny thie request __fc'_)i" leave with less than 24-hours notice.

1f ah emplayee has accumulated 560 11621‘11‘5 of sick leave credit and has not used the curtent
year's sick leave credit, he:may, at the end of euch fiscal year, elect 10 be paid 4 amount egual to
one half (1/2) of the.unused. sick leave credit %For fhat year, and thereby reduce his accumulated
sick leave to a maximuni of 560 hours. Ifthe émp_loye@-_ makes such an election, one day'shall".iic
deducted froni the employee's -accumulat_edi'_sicl; leave account for each one-half ( 1/2) day _paid.
Section 11.6. Sick Pav. Sick leave shill be pa1d at the employee's regular, ':st‘r&i'ght\-ﬁme houtly
rate of pay for eight (8) hours for each full_zl?egul_arly scheduled working day missed -due to
approved absence, and on an hourly basis for each firll hour missed in the case of partial days of

approved absence. 1

Section 11.7: On-the-Job Injury. The first: three (3) days of an absence due to an on-the-job
injury initially shall be charged to-available snclg leave, at'the réquest of the employee. T the: event
that the employee receives statutory w‘_or'kers"écompen_s_al’i_on paymients covéring. those three (3)-
days, the employee shall sign over to the City il'zat.-pofﬁon of his workers' compensation benefits
that is attiibutable to those _t}jxee-(S%)_ days, andéﬂm,charged sick leave shall be re-credited to the
employec's account.
Segtion 11.8. Pay for Accumulated Sick.D

employee who is terminated for just cause) slufa’]l' be paid for unused sick leave days in eéffect on

fs-. An employee who resigns orretires (but not an

the first day of April immediately preceding hisffla;s.t' day of active work for the City for all accrued.
and unused sick leave days accumulated as oté ‘his last day of active wark for the Gity, up to a
‘maximum of seventy (70) eight-hour days (maiéimum of 280 hours af'pay} in -af:cordancé with the:
Tollowing rates: fifty percent (50%) of his regu]ar daily rate of pay for the first thirty-five (35) days
‘and twenty- five percent (25%) of his regular. dally rate-of pay for the second thirty-five days.

H
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ARTICLE 12 — ADDITIONAL LEAVES OF ABSENCE

Section 12.1. Discretionary Leaves, The City may grant a Jeave of absence for up 1o one (1)

year under this Article to any bargaining unit jxémp:l'oyee where the City determines there is:good
and sufficient reason, The City may grant ar_:éextensioﬁ-uf up to one (1)-year, at the employee's
request, The City shall set the terms and co‘ndii‘tions of such leavés, including whether of not'the
leave is to be with pay. Application. of tl_iis Section shall not be -arbitrary, capricious, or
discrimindtory. :

Section 12.2. Application for Leave, -Ahy'fiefluest for a leave of absence shall be submitted in

wﬁting by the employee to the depamnent.-'heiad:ar- his designee as far in advance.as practicable.
The request shall state the reason for the leavfaiib'f absence and the apprdximate_'length of time off
the employee desires.. Authorization for 'lea§§¢'of absence shall, if granted, be furnished to the
employee by the départment head or his’--de'sigiaec and it shall be inwriting.
Section 12.3. Military Leave. Employees|who enter the armed services of the United States
shall be enfitled to all the reemployment ﬂghts provided forin the Universal Military Service
and Training Actof 1951, as amended. ‘

An employee whais 8 member o’f"aéreserv.e-"force- of the Armed Forces of the United
States, or State of }llinois, arid who is m:de."réii by the appropriate-authorities to attend training
programs or _pcrftxnn assigned duties shall _béégr_anted a leave of absence. for the period of such
activity and shall suffer no'loss of s,eni'ori'fy-? rights, During leaves for annual training, the
employee shall continue to receive his r_egulzfar compensation, During leaves for reserve/guard
basic-t_rainiilg-_and' up-10.60 days of special or jhdvanced training, if the employee’s compensation
for military activities is less than his ccmp_e_nfé'atian as an employee, lie shall receive his regular
compensation as-a City employee -mihns--fhe,ar_inount of base f»ay_ for i_nilitary activities provided
the employee p'rc')\"ide's. proof of what he was 'pihid during his teserve/guatd training, For weekend
military. leave for employees regularly "schet'i:ﬁled_ to work: c:ﬂ weekends, thé e;pployec_wiil be
allowed the necessary time off with pay.

An employee who enters into the ac_;iv%f service of the Armed Forces of the United States
whilein the service of the City shall b"e.-granted: a leave of absence for 'ﬂie‘pe;'iﬁd_ of suchservice,

For employees who.are members of 1he réserves or National Guard who are mobilized to
active military duty as.arésult of ap order of tI%ie.Presidgnt of the United States and/or Govemnor
of the State, the C1ty will provide compens_at%nn during such leave cquivalent to the difference

_ b
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between the employee"s-_regul_ar pay and the 'toéral' compensation received for the period of service,
less any allowande for travel, Jodging or fbod.f% The City agrees to maintain the medical insurance
and coverage (single. or family) in which 'the.'%_mp'lioyee_ is enrolled when called to active duty.
Employees ordered to active duty will i)resent their orders to their supervisor as-a soon as.
possible, ‘butnot latet than within seven (7} workmg days of receipt -of such orders, and shall
place their request forActive M1l:tary Servi 1ce leave in wntmg To the best of the ab111ty of the

in writing prior to t___he employce leavlng_ fqr_agtl_,.vf:_ dut_y;,- -1f not =poss_1_'bl.¢, the mfonn_a,nqn w;ll._be
mailed to-the employee’s designated agent (_sp;QHSé or other individual) and that person will be
authorized by the 'en"apl"_o_yee to-act on his.b_ehglf ofl those matters while the employee is o active

duty. Employees discharged from the Armed! Forces must report ready for assignment within

ninety (90) days following discharge. The.Citif--s'hall_h_ave up to fourteen (14) days from the date

of application to place such returning sérvicemiim.- Emmployees shall be ciedited with the seniority
which would have accumylated during the 'ﬁmeé'Spent in fhe Armed Forces. The City will continue

to act in accordance with any federal or.s_tate-e:i’;acted- legislation'which will supersede this section,

Section 12.4. Jurv Leave. Anemployée Ieéuire_d. to report. for jury-duty (including service on
a grand jury) shall be excused from -workwitﬁ:uut loss of pay for jury duty which bceurs. on the
-emp]oyees scheduled duty days-and durmg the employee’s scheduled duty hours. An employee
shall immediately notify the departinent headsor his designee as 5o01n as he receive a notice to
appear as a‘juror. In order for employees to gecclve compensation from the City for such jury
duty, the employee must sign over to mg-City-aé}y.compgnsation he receives for serviif{g' ‘as:ajurer
on days for which he was scheduled to be on ;luty An employee. shall report 1o work if ke ig
dismissed from jury duty with four '(4).11’(1111"5" oé-mqre remaining in his .-'schedilled.dugr shift;

Section 12.5, Fﬁn’eral Leave. Inthe evgﬁéof-zi-deaﬂl in the immediate family, an employee
may take three (3) consecutive work days off égd_ receive regular. straight-time pay. Additional
sick leave time off may be granted by the d_é"pamnqnt head or his, designee if needed die to
extensive travel or other extenuat’ingl"'ci'rcumstz_%nces. Such leave period ordinarily shall start the
day after the employee leams of the death, u‘xﬂeis‘s-thé employee learns of the deatli while at work,
in which case hg may elect fo begin funeral IE:ave immediately. For purposes of this Section,.
"immediate family" shall be defined 4sin 'Sectji'on 11.1, except that, for purposes of attending a.

funeral only, "immediate family" shall also incil’ude'b’_rqthcr,_ sister, brother-in-law; sister-in-law,
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and grandchildren. An employee shall provlde satisfactory evidence of the death of a member

of his immediate family and of the: employef; s attendance at the funeral if 5o requested by the

City. ,
Section 12.6. Famil and Medical Leav Act"'FMLA" Leave. The City 1z'1ay.-ad'0pt_pdli'cies'

and procedures that are lawful under the Fa,gn;]y and Medica] l.eave Act, including a policy

requiritig 'an employee to-exhaust: sick leave or other paid leave before being granted FMLA

leave.

1

Section_12.7. UnionLeave. (a) A leave of absence not to exceed thirty (30) consecutive days
‘per year, without pay ot other benefits __(ex_ceﬁat for insurance continuation upon payment of the
full preminm: cost of the coverage elected) but without logs of sepiority, will be granted, upon

~a minimum of thirty (30) days"advance notice it(:u and approval from the City, which approval will

not be unreasonably withheld, to-an employee who is-elected, delegated or appointed to participate
in duly authorized business of the Union whlcl'( requ:res absence’ from the job. Such lesveray be
extended by mutoal agreemenit. E

(b).  Employees who are duly -elect:é?d as delegates of the Union will be-allowed time
off, upon at least two (2} weeks' advance noticé- to.and approval from supetvision, which approval
will not be unreasonably withheld, te attend I;%?nion state and national conferences, conventions,
and stewards' training. Such time off shall be’ without pay but ‘without loss of seniority ot other
benefits -and may not exceed ten (10) \vorkda%/s per employee per year: No miore than one (1)
employee per department or office will be =alfowed time off at the same-time for the purposés
specified in this subséction. ‘r
Section 12.8. Benefits. While 'on Leave.; (a) Unless otherwise stated in this Article, an

emiployee: ret_umm_g_ ‘From leave will liave his %gnlonty continued dunng the period of the leave.

Upon return from leave under this Article, the Clty will'place the employee in his or her previous.

‘assignment, if vacant;if not vacant, the employee will be placed in the first available assignment

according to the employee's seniority, Wh.eré- skill and ability to perform the work: without
additipnal.'tra_ini_ng._are_-relatiye_ly'pqual. _

(b)  If, upon the expiration of a lea:;ife of absence, there is no work available for the

employce or if the employee could have been, Taid off according to his seniority except for his

leave, heshall go directly on layoff.
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() During an approved unpaid le;we of absence or layoff mnder this Agreement, an

employee shall be.entitled to coverage under apphcab]e group medical and life i insurance plans to:
‘the extent provided in such plan(s), provided i_t_he: employee makes arrangements for the change
and, except as otherwise provjded'.byﬁ'.]aw?_ azér-angcniéﬂts to pay ‘the entire insurarce premium
involved, including the.amount of '.p_rsnﬂum-pr‘é\r_iqusl_y paid by the City.

(d) An employee ona workarcl_atedfinjury or illness leave compensable under workers'
compensation shall be entitled to such beneiit--ac_cmal and insurance continvation tights and
privileges as are provided by.applicable law.
Section 12.9. Non-Employment Elsewhére'g A leave of absence will riot be granted to enable
an g:hpl_oyee to try for or accept employment Ee']sewh'ere'of for self-employment, if such outside
employment would be.in conflict with the magiil_tenance of employment with the City. A conflict
may arise, illustratively, if: a) the hours -Of'.'s_ij%:h. ouitside enmiployment overlap the hours that the
employeewould have been working for the C}ty were he not on leave; b) the type or nature of the
outside employment is inconsistent or-mnlpetiiive with the employee's City job; or ¢) the outside
cemployment is inconsistent with medical ad\dt}%e:-or a program of rehabilifation. Employees who
engage in employment elsewhere-in vio’laﬁ'on-éf this Section during such leave may immediately
be tetininated by the City. In order to insure %‘ompliance-with- this outside Section, an employee
should give written notice to his depaff_ﬁnent-'hicad; and the Personnel Department of any outside
employment (including self-employment) in ivhlch he plans to be-engaged during the leave of
absence and should receive his :de_par[:;'nen't_' hefa’gl‘s approval of that outside employment before
actnally engaging in it: The.employes may be‘-'ffz'eqt_;lji‘e_d-:_to--p_ﬂ(wide information as to the kind and
nature of the contemplated outside -empiomne%lt_, -i_hclu('li“_g_. a deéscription of the duties involved,
and may also be required to obtain e doctor’s éerti_ﬁcate-_iﬁdicating;_that the ¢contemplated outside
efmployment is not in conflict with medical _advii_ce of:a program of rehabilitation, before approval

4

of such.outside employrment will be given.

Section 12.10. Education Leaveé- School Céilfe'reh'ce; An employee is entitled to leaveup to
a total oFeight (8) hours during any school ycaﬂ? and no mofe than four (4) hours of which mgﬁl be
taken on any given day, to attend school 'ci}infcranccs- or classroom activities related to the
employee's. child if the conference or G}ﬂSSlﬁOQI‘éfl activities cannot be scheduled during non-work

hours. Administrative procedures for i_n_ipl'em_fc{hting_ 'said leave; include the allowance that leave
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‘mdy be taken/utilized by an employee based ofn the available balance of an individual employee's

acecrued vacation and/or compensatory timme,, 1

Before arranging attendance at'the-conferenceér- activity, the employee shall provide the emiployer
with a réquest for time off (RTO) at least se§ven (7) days in advance; unless in the case of an.
emcrgency. Reduests may be denied to avoid ilnduc disruption of daily operations.

Section i_2___.1_l_ National Healtt a;%d*Saféty‘-Emergem’:i_es. The City recognizes that if
there is a health or safety eiergency as declared by the President of the United States or the
Governor of the State of Hlinois, the Union may request impact and effects bargaining to discuss

the impact and effects of such emergenicy on the working cenditions of bargaining unit employees.
. . ; :

ARTICLE 13— WAGES

Section 13.1. Pay Schedule Ag_mhﬁs'tratioéi. _Employees in the bargaining unit on the date of
ratification of this Agreement shall be -placedépn.thg Pay Schedule as. indicated on Appendix B,
which is attached hereto and made a part of -tliﬁs Apreement. ‘Thereafier; from and after May 1,
2025, movement through the steps within a classification shall be one step per year on an
anniversary -date basis coritingent in each: ’caSeiiup'oﬁ.-S‘atisfac_fm;y performance by the employee as

reflected ip his most récent performance evaluation. Incéeases in the salary schedyle retroactive

to May 1, 2025 shall be as indicated on Appcridix-B—ﬁf, 'incireasqs;on-the salary schedule effective

May 1, 2026 shall be indicated on-Appendix 1%-3, increases on the salary schedile effective May
1,°2027 shall be indicated on Appendix B-4; %increases ‘on the salary schedule effective May 1,
2028 shall be indicated on Appendix B-5; and:--inc_:'rca_scs- ot the salary schedule-effective May 1,

2029 shall be indicated on Appendix B-6.

In addition to retroactive pay bcg‘inrﬁiihg May 1, 2025, qf 3.00%, employees in the
bargaining unit onthe date of ratification shali%‘al so receive a one titne ratification bonus ‘of $400.

An employee hired or'transferred intq__izlle bargaining unit following the date of execution

of this Agreement shall normally be pl_aced_ati-"ﬁ]e entry level step of the classification into which

he is hired or transferred; provided, that if theé'(‘?fity needs to place such an émployeein 4 higher
step for market reasons, it may do so upon primff notification and provision of the reasons therefore

to the Unton.

3
13

Section 13.2, Longevity Pav. Any ;mpﬁloy;;sc-- who has completed the below listed years. of

‘service with the-City of Nortli Chicago will retjjeive-'the- following bonnses:
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Completion of 15 years of service - $2-§0:00-lump sum not added to the employee’s base.

No longevity pay will be awarded oﬂ.tﬁe completion of 16, 17, 18, or 19 years of sgrvice.

Beginning with the completion of 20 years of service: additional $1,000.00 added to the
employee s base rate of pay by mcrcasmg hourly rate by $1,000. 00/2080 hours = $0.4808

per hours. 3

ARTICLE 14— INSURANCE

Section 14.1. ‘Coverage. The City shall edi;ntiuue- to make available to-non-retired employees
and thciﬁ dependents group health and hospita]éza’t’i’dh insurarice and benefits as existed ,prior‘to' the
signing of this Agreement, so longas they are.éammerciélly-avaﬂahlc and in.compliance with law,
and so. lo'ﬁg as the coverage will not result in 'théz imposition of an excise tax fot high-cost coverage
(“Cadillac Tax™) underthe Affordable Care. Act orany similarstate or federal legislation. Further,.
‘the City will continue to thake available to employees who are-under the age of 65 and who' fetire
during the life of this Agresment, individual and dependent coverage (where the dependent(s) are
uader the age of 65) at group rates, with-such ._prem:ums fo be paid by the retired employees, for
the life of this Agreement, so long as it'is cOx%jmercially available and in compliance with- law.
Employees who tetire withi a minimum of -tw'ehi’ty.:(-,?O_) years' full-time service fo the City and who
are at least fifty-five (55) years of age and less than sixty-five (65) years of age, and their
dependents-who are under age sixty-five (65), can remain as participants in the City's health
insurance plan, so long as-the terms of that. pla}l continue to permit such participation as required
by law. The: Clty reserves the right to change healfth insurance carriers, health maintenance.
organizations or to self-ifistire as it deems. appropnate so long as the new coverage and benefits
are substaiitially the same as those provxded_ tq ‘the City"s non-union and supetvisory personnel.
Thie City may. also changeplan benefits ahdfa_rzficaniem_'td avoid ot m‘inimizé- the imposition of a
Cadillac Tax. The City will not-choose a plan 'éha{-;;rcs'ults in the imposition of such a'tax in order:
10 avoid insurance coverageunder this Article.

Seetion 142, Cost. The City will cdnti'nueiéio' pay one-hundred percent (100%) of'the cost of
the premiuims for filltime employees’ individiral and seventy-five (75%) of the cost.of full-fime
employees’ depenident group health and. hoépilaliz‘ation- insurance for employees who elect
coverage under the HMO Option of the _Cit'y'Ptlan. For employees who élect coverage under the
PPO Option; the: City will pay eighty-three 'ﬁéi‘é:er'if"'(3'8_3%}'ofﬂthe..premiﬁm- cost for individual and
seventy-five percent. (75%) of the premium cost for dePé;ndent coverage, and the employee will

t
%
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pay the balaice of the premium for individual and dependent coverage. If the City is requited to
pay a “Cadillac Tax” under the Aﬁor&lab]c__-:_Ca%e Act or any similar state or federal Iggisl'atio_ix for
any coverage option, then the employee’s, mbﬁpﬂﬂy‘ insurance contributions will be increased as
agreed to by the parties pursuant to reopedier né:go.tiafions. Any such negotiatioiis shall be linited
to the provisions of this Section 14.2 of ihé.-QBA._Thc:elhploye'e'sf'portiqn' of premiums will be.
dedu‘ctéc’_i from their paychecks. :!

Section14.3. Cost Containment; The City reserves the right to institute cost containment

measures elative to insurance coverage so .-ioxza_g as the basic level of insurance benefits remains
substantially the same. Sucli changes may iJ’j._c]u'de,_ but are not limited to, mandatory second
opinions for elective siwgery, pre-admission and continuing admission feview, prohibition of
weekend admissions except in.emergency si'_ttfat'ion's, and mandatory out-patiest. elective surgery-
for certain designated surgical procedures.
Section_14.4. Life Iosurance. The City Shéaii provide, at no cost to the employee, group term:
life insurance coverage.on the émployee's owx life in the amount of twenty-five thousand dollars
(325,000:00).

Section 14§_ Terms_of Insuran'ce..Pblii:ie%_ to G’ovgrn._ “The extent of coverage under the

insurance.policies (including HMO and S_é]f-ii_li&f!ll’ed planis) referred to:in this Agreement shall be
governed by the terms and conditions set forthiin: said policies or plans. Any questions or disputes
¢0nccming:._ga'id'irisuranc;:‘ policies or plans or fi‘éneﬁts there under shall be reselved in accordance
with. the terms and conditions set forth in sa‘iiii policiés or plans and shall not be subject to the
grievance and arbitration procedure set forth m this Agreement. The failure of any insurance
carrién(s).or plan administrator(s) to provide any Benefit for which it has c¢ontracted or is obligated
shall result in no liability 4o the City; nor shallésuch failure be considered a breach by the City of
ahy obligation undertaken under this or any othéii:r_Agjreemen:t. However; nothing in this Agreement
shall be congtrued to.relieve any issurance _car%‘ier(_s):.or' plan administrator(s) from any liability it

may have to the City, employee or bcneﬁcf:ia_r?ii?f any employee.

Section_14.6. IRC Section_125 Plan. The Ci;fy'has_:aﬁ IRC Section 125 Plan whereby employees

are able to pdy.for thieir share of grbup-insuranéé premiums. (and other medical costs) with pre-tax

‘earnings. This plan will remain in-effect so léng as it continiies to be perinitted by the Internal

Revenue Code.
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ARTICLE 15 — TUITION EXPENSE REIMBURSEMENT

H
H

Section 15.1. Reimbursement -I'roc'edurés-..- The following procedures shiall apply to the

reimbuirsement of employee tuition experise:
A.

j
i
[

Mandatory training and educatignal tuition expenses which arenecessary 1o remain

employed will be reimbursed inéfull to include thition, buoks;__pcﬁbqicals, lodging,

mileage and food. |

The cost of continuing eﬂucati_élj. and trainin'g which is not job-related and mot

mandatory to employment with _!the City will not. bé reimbursed.

The tuition costs-of continuing eiciu_caﬁoﬁ and training which.are job-related will be
reimbuirsed as follows:
1. The employee must be .azmplc:»yeda by the City af least one (1) year prior to
enroflment 1o be eli giblegfo‘r educational reimbursement,
2, The amount of .conti_'im:ing_ education expense. teimbursed éach: year is
subject to the following limitations:
(@)  limit of on'e_'hundii_‘ed dollars ($100) per year per employee;
(b)  over one hundred dollars ($100) per year must be approved in
wﬁ_til;'grﬁy'the--Adimiﬁi'strator;
{c) qontiniﬁng_educ,aéipn must be scheduled on the employeé's own time
and net c;a;]fhctE with regularly -scheduled work hours unléss

otherwise app_r_ox_?'%d in writing by the employee's Departinent Head.

Section 15.2. Qualifications for Reimbu_rse&;ent. Alfl.employees requesting reimbursement of
educationdl fuition expeiises must qualify as ffb_lilcw_s:

A. Al educational tiition reimburse:;menjtﬂs must be approved prior to enrollment by the
Administrator; after .ﬁrst'bejingjai)proved' by the Departrient Head. Such approval
Thay be granted or:-'deﬁi'_e'd'at-ivﬂie‘éabsolute diseretion of the City and such decision
'inaIl not be subject to. tcv.‘i'ew-junéiér;the'grieVancc_proCedure;

“B. The employ'ee st sign a 'consént. agreement to. reindin employed by the City .at
least two (2). years after 1'9035"’1311& educational expensés or the employee must
reimburse the City, for 'e_du_c__:at_ionél expenses received diring the last two (2) years.
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‘employee's CDL licerise, f

C.  Advance payment by the City shouid ‘be discouraged, but can be approved under
one hundred dollars ($100) by the Depaitrient Head or over one hundred dollars
($100) by the Administrator. ‘

D. Where advance payment is n;at a factor; reimbursement will be made upon
submission of -transenpt of pasg;mg grade of "C" or better or any other evidence,
such as a certificate indicatirfig the employee has successfully completed an
éducational or$raining pmgram.‘ No reimbursement will be made for failure fo pass.

.s

the courseé or program.

‘Section 15.3. CDL Reimbursement and Intern Certifications, The City will reimburse such
‘employees-who are required to have a valid I]linois- CDL license for seventy-five percent. (75%)

of the cost charged by the State of 1llinois fbr the next regular statutory rénewal fees of the.

1

All.employees who are assigned to .wor:k-in_"'_l'_he Public Werks Department (including the
water plant) must obtain a CDL licerise within six (6) moniths.

All employees who are hired as hit_cmsgin_ the Public Works Department must obtain a
CDL license within six {6): months and must -aifso-ohtain a Class C Water Operators License

within two (2) years. Upon'.complct'ion ofa two year rotation and attainments of the réquired:

Tlicense, intetn will be eligible to be fransferred to a vacant water treatment plant positions,

ARTICLE 16 - GENERAL PROVISIONS

Section 16:1. Gender. Unless the context IDWhlbhthey are used clearly requires otherwise,
words used inthis Agreément denoting gen_deir shall be deemed o refer.to both the masculine

and feminine. !,

Section 16.2. No Discrimination. The E'mployer and the Union agree that neithér shall

-discriminate in emploment by reason of race,’ qolor, rehg;on, national origin, imimigration. status,

political belief oractivity, age, sex, sexual preiefencczoﬁentat'ibn,- genderidentity, marital status,

disabilit}= or handicap, ar. activity for ot 'a‘ga.inst;i the Union.

Section 16.3. Job Posting. If a vacancy occérs in a job.classification within the _barg_aini'n'g unit

aid the City decides to fill the vacancy, such %::]assiﬁgalion vacancy shall be posted: for five (5)
working days, except as provided in'i','S'ect'ion.5_.'«%(’61); The posted notice shall set forth the required.
kiowledge, skills, experience and ability -req_aiii'ed for the classification. Employees may submit
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-employees who meet. all of the quahf’ ications.

applications for the classifieation in-the man'nefi‘ provided for by the City. When their respective
qualifications. are otherwise relatively equal, preferenoe shall be given to an employee seeking to
fill the classification fromi within the bargammg unit over an applicant who applies for the
classification from outside the bargammg anitl Promotion from one position-to. another will be
based on seniority, evaluations and _'eXperience_5in'-_-perfqm_iing_'t]l_e. work required in the prometion

position. “Experience" as used herein shall nbt include time spent by a temporary employec (2

non-bargaining unit employee) where such temporary service was gt the sole discretion of the City.,
The City shall not be required to post notlces for the hiring of interns. Further, the City

shall not be required to post notices for vacant posmons in. the water treatment plant if there is'an.

jntern wha has met all of the qualifications:to be assigned to the position-and there areno other

In -evalating ‘the qualifications of an’ employee in the bargaining unit, the City shall
consider the éxtent to which, if at all, the employee has been trained for the classification, has held
a posifion within 'll_ge classification ona _pemlaqcnt or temporary basis, and/of has volunteered for
or been assigned to perform duties within that .;;]assi-ﬁcation while holding another classification.
However, if a permanent employee applies for ;1 job vacancy and is fully quatified and acceptable
to the City, then the City will award that jol;fm"to such permanent -employee over a temporary
employee secking the same position.

An applicant shall be nofified in wriliég-..ofhis' appointment or. non-appointment. to the
classification for which he applied: An applicain- who i§ not selected for a classification pursuant
to the job postmg procedure may, within ﬁve {5) days of receiving notification of his. non-
appointment, submit a-written request for d1sciosure of the reason(s) for non-appointment. The
City shall provide such :redson(_s_) in writing’ Wlt_!‘iln- five (5) days of receiving such request.

An erriployee who is promoted and who does not perforn his new tesponsibilities 1 &
satisfactory manner may be returned by '-m@ﬁaécmgnt_ to his prior job tlassification within thirty
(30) days, provided that this provision sha:i‘l?nct prevent the City fromi demoting or taking

disciplinary-action against the employee at any tlme for violation of risles or misconduct,

Seciion, 16.4. Temporary Transfers. The Clty may transfer an employee from one classification

to another for purposes of training. Q_r-serving.asvia_fempﬂjrayy replacement duetotlie absenceof the

incuribent,-or pending the permarent filling of a vacancy by job. posting, permanent transfer, or
hire, Any employee assignéd to perform all of the duties of and accept all the responsibilifies

i
3
i
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associated with-a higher rate of pay of the two_?(z-_‘_)j positions shall immediately receive -the-iii_gh_er
rate of pay at the onset of being-assigned m'e--dli'ties,_ begihning the second (2nd.) consecutive day.

In interpretmg this Section, it is .urf;dexstodd that -a transfer, whether permanent or
temporary, involves & change in the emplquc'égpﬁnciple-duties. ‘Anemployee who is agsigned 10
perform some duties or tasks normally assé}_ciﬁted with. another classification has not been
transférred if such assignment does nof'.invo'l%)e a change in principal duties if the employee is
assigried to-such a position for one or more-_éo_i?plet_c._.days,_

Any employee assigned in writing l_;i_o; serve as. an actifig supervisot in charge of a
departmient.or section for the entire shift (or 101%1_ger1) shall receive a thirty dollar($30.00) premium
payment: for service on each ‘such shift,

Section. 16.5. Fitriess Examinations, If thene js any question concerning an employee's fitness-
for duty, or fitiigss to return to duty fd'llmving.'.éi layoff or leave of absence, ‘the City may require,
at'its _é:xpenSe_,_-'xvhic]i the employee have an ex;:‘iminat'ibn'by'-a-qﬁé}i'ﬁ'ed. and licensed .'physician or
other appropriate medical professionat "seléct’aii by the City.

Section 16.6. Lahor-Management Meeﬁngz'%s. The Union and the Employer agree that in the
interest of 'efﬁﬁie_nt_ management and: ha_nnoniéus employee telations, that'meetings: will be held,
upon. request of either party, on d duarterly beis'_i_s' or at oflier times as mutually agreed at places
mutvally  agreed upon, between Umon tepresentatives and responsible adlninistra_gji\ge_
representatives of the Employer. Such meeti'nés' may be requested by either party atleast seven
(Tydays inadvance by placing inwriting a r'eq’.il_le_'st. to the'other Tor a "labor-management meeting”
and expressly providing the agenda for such 'miee_'tiu_'g-. Such meetings shall be limited to:

(@)  discussiononthe impl"ementatiofn-and general administration of this Agreement; (b)

ashering of general information of interest to the parlies, including a discussion
~of new ot medified equipment: or work procedures;

(c).  notifying the Union of’chaﬂgesg%in conditions of employment ¢ontemplated by the:

Employer which may affect Qmi’)loy'eés.

It is. expressly understood and agreed that such meetings shall be exclusive of the grievance
procedure. Specific ."_gﬁEvan_ce_s_ b:ein'g. prOcés%.éﬂ'" under the grievance proceduse shall not be
¢onsidered at labor-managemeént meetings 1_10% shall negatiations for the purpose of altefing any:
or all of the terms of this' Agreement be camcd ':'on at such meetings.

4
H
‘
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Attendance at labor-management 'm_eeiings shall be-voluntary on the employee's part,-and

attendance during such meetings outside of tfle employee's regular working hours shall not be

considered time worked for -co'mpensa'tio_n-pu_zfjjo_sé's', Normally, three (3) persons from each side
H

shall attend thesé meetings, sehedu]es.pennitﬁf;;g.

Sectiop 16.7. Drugand Alcohel Testing. _%The City's -drug and aleohol policy, as adopted by

1the City-Council, shall be administered in c‘oml_éli'ance.wiih the diug and alcohol testing policy and

procedures set forth in-Appendix.C to.this Agreement.
Effective January 1, 1996, bargaining unitemployees in positions which are subject to drug

and alcohol testing regulations of the Omnibus %i‘_rapsport‘alion-_E:ﬁpl‘oyee Testing Act of 1991 shatl

‘submit to festing as mandaled by the Act. The Cfity:agrecs‘ to comiply with the regulationsrégarding

testing procedures set forth in the Aet, Disciplinary action for rion-probatioriary employdes who

test positive for drugs and/or alcohol under the mandated festing program shall be in accordance
: [ " 1he

with the policy set-forth in Appendix C, Sectiole 9 of this Agreement, unless otherwise required by

law. ;
Section 16.8. Bulletin Boards. The Emplﬂ?yer will make bulletin boards available for'the use
of the Union i non<publiclocations. The Unio_ip will be permitted to have posted -on these bulletin
boards. notices cnnceming-thef.bargainjng'_unit".-EE Copies of any such posting shall be submitted to
the Personnél Department. There shall be no d?ishibﬁt‘_ionor posting by employées of advertising
material, notices or other kinds of literature on the Employer's property other than herein provided.
Section_16.9. Health- and Safety. The Czty has in place an Accident Review Board T Safety
Committee Program which will be observed: t;y management and employees alike. In‘order to
ensure cofnpliance with applicabie health and safety laws, operations, and duty procedures; as well
as health and safety policies and.-’prdcedures_;é‘t‘ﬁﬂ'p_t_éd_ by the City, In-order {0 ensure general
uniderstanding; the City will ensure -dcpmmentéi on-boarding training is p'ro'vitied tonew hires and
annual eqﬁipment-and-trainin'g to employees. L%,m'ployess_ are'eficonraged to report saféty hazards
and violations to their departmental safety repré_scntativg'az If prompt and appropriate action is not
then forthcoming, the employee is encouraged tb report the matter directly to the City's appointed
Safety Officer. The City will not retaliate aga;fhsi any employee for reporting a health or safety
matter to the departimental safety repmsentat'iv;,. the City Safety Oisﬁcer,:'cr ihe fC_fity‘s' Accident

Review/Saféty Committee..
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any matter in the fite.

So that there will be no misundemfan_éihg-,. it-is the City's policy that ne employee 1§
requited to operate unsafe equipment or work m an unsafe ot unhealthful environment. The City
Safety Officer is empoweéred to discontinue a'li'.é‘oi' -part of a; job orto take a piece of eguipment out
of serviceinorder 1o agsore that safe operahons are maintained.

The Union shall have the riglht to appomt two (2) representatives to the City's Accident
Review 1 Safety Committee. The Committee has the right and obligation to address licalth and
safety i tssues brought to its aftention, to recommend changes inthe City's Accidesit Review/Safety
Prograim, and to récommend actions and procedures necessary to the maintenance of safe and
healthful working conditions for: City employces Bargaining Unit employees whom beligve that
they have not received the proper training 1o perfonn a job function or provided with Standard
Operatmg Procedures (SOP's) to conduct the awork properly may-bring the issue to the Usion
Representatwe and Human Resources.

Section 16,10, Pel sonnel Files, Upon wntten request to the City's Personnel Department, an

employee__. may inspect his/her personmnel file at! any time mutually acceptablé to the efiployee-and

‘the Departiment. Copies of materials in an eéhp’-]oyee'-s'_ personnel file shall be provided fo the

employee upon request and upon payment of a reasonable {not to exceed 10¢ _p’er-p‘age) copying

charge. Anemployee may filea written 'rej:d'indijai',l ta be placed in his/herpersonnel file, concerning

£
L

Section_16,11. ‘Safety Clothing and Shoe AI?OWancé. The City in the exerqis_e_qut's discretion

-deterniiries that certain unique safety: ::L_I‘oth'ing-_al_ij_dr‘orzfoo’ﬁwear- are required to be worn by identified

‘bargaining unit employee’s, the City shall beaﬁthe cost of the purchase and replacernent of such

unique safety clothing and/or footwear. In anf'e_ffor_ii to streamline this allowance; the City will

«nsure that each identified bargaining unit. gmé_loyee will be entitled to eleven (11} uniforms and

one pair of shoes up to $350.00 in value: Dﬁﬁng the course of the year, uniform and/or shoe
replacerents may be required and will be provided per the employee's written request to their

Department Head, who shall deterininie in his oi:'._her discretion if a replacement is necessary. Atno

time will the Employer exceed eleven {1 1) combleie séts of uniforins. Additionally, for employees

who are requiréd to work in inclemerit Weathe'r;oqndit’ions, the City will provide; at no cost to the

employee,; one (1) winter coat; one (1) pair oféth_ennal insulated | gloves, one {1) pair of Carhartt

:coveralls, and one (1) pair of cold. weather s‘hoes or boots. Such cold-weather gear shall be

replaced upon the employee”s written request to the Department Head, who shall determine in his-

f
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or her discretion if a replacement is necessary. Such requests shall not be uitreasonably denied.

Employees are required to wear all clothing and shoes purchased by the City. Failure to wear

required clothing shall result in discipligary af.ction-, nless the Employer failed to-provide the:

replacemeit clothies or shoes. :

i

Section 16.12. Tool Allowance. Except for einp]oyees-in:_lh'e classification in the classifications:
listed below, the City shall provide all tools _s'md matetials which ate required as necessary to
perform any assigned task in a safe manner. __'Ein_ployees in the following classifications shall
receive: ai anmual ool atlowance of $400.00 for each twelve month period of the contract, in
recognition of the obligation of these -empldyees:to--sup_p]y their'own tools:

A. Assistant Mechanic

B Auifo Mechianic
€.  Auio Service Technician |

D: Head Mechanic i

E Sr. Water Plant Head Mech'anié

Tool allowance monies shall be alioéate_d to employees up to the applicable yearly.
maximum amount specified in this -'section,_up{:fin presentation of receipts evidencing the purchase
of approved tools: Inthe event of fire, majbtfa‘t:oidenl or theft- not involving negligence of the
employée, the City will replace the 'toqls.\_vhicén are damaged or stolen with tools.of comparable
qelity.

Thiere will be no cartyover of non—reimi)urscd funds and all equipment must be approved.
before the purchdse by the 'dep_érhnent_'hea_d?é ot designee, with reimbursement made upon
presentation of the appropriate receipt(s). Thc City reserves the right 1o discontinue - this.
reimbursement-policy at any time and instead to provide all the necessary tools to mechanics and |
-employees covered by this Agreement.. 5
Section 16.13. Radios and Cell Phones. Pers;nal cell phones shall not be used on City premises
or the Employer's work sites, except during nofi-work hours, during approved lunch periods. or in
an emergency or for official City business. The City will provide employees with City-purchased-
cell phones, radios or other communication déé\_?i_’ce(s_) deemed appropriate by the City for- those

employees the City determines require such cc'm%frhunicaﬁont tools to perform their work duties. In
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addition, the City will arrange for radio c_:_q‘mnjtznicatijbn in the dispatch center during overnight
working hours. ‘

‘Section_16.14. Drivers License. An’ empluﬂfee ‘must notify his supervisor of the suspension or
revocation of his state drivers’ license m'mwdmtely upon such suspetisiosn or revocation. leure;
to notify the supervisor of the BUSDENSion or revocatlon ofan employee's drivers' license may result
in immiediate: dlscxplmary action of the- employéc up to and including discharge.

Section 16.15. Residency. Empleyees coyereq_._undgr this contract must live within ten (10) miles
of Fire Stations #1 or #2, whichever is more. %i?iis'tan'ce shall be judged by drawing a circle.on a

fnap using a radius often (10) miles. ‘

Section 16,16, Temporary Emplovees. 'I"he(éity} of North Chicago continues to operate in alean
environineit seeking to provide a high level q_% clstomeér service as-well 4s remain operationally
éfficient. As aresult, the City shall not Cusio_méﬁly'-ot otdiiarily Hire temporary employees excepl
in cases of emetgency; and the situation requires immediate intervention, Temporary employees

will niot be hired to replace bargdining unit employees on & pernanent basis. If the City hires:a

temporary- employee due to an emergent situdtjon and he/she performs bargaining unit work, the
temporary employee shall not perform 'such.-dlities-' for more than 120 days. Beyond tlie 120 day
timeframe, the temporary employee may sub;j_mit' for the position based upon ‘the established

recruitment process as illustrated in Section _1'6"%;3- Job Postings.
ARTICLE 17— 'EMPLOYEE RESPECT3 DIGNITY AND PRIVACY

Section. 17 1 Video and GPS Surveillance. [TheCﬂy of North Chicago has the right to install

video cameras in the various departments, wl:idi};-may-.recerd the criminal activities of departmental

employees in. the area and canalso be a tool to assist in health and safety inifiatives, including.
bargaining unit and non-bargaining unit pelTSOlEﬂiGL_ where bargaining unit members-aie regularly
present: Videéo cameras will not be installed in_fdes'i__gllated break areas without mutual agreement
between the Union and the City.In the event tlz‘é;-.ﬂi'tyf- decides to use such video(s) for disciplinary
-purpeses for criminal activity, the Uf_iion‘s}ial_i_,"é‘upon request, be allowed to.view the video(s) and
make a copy at its expense. Unauthorized use ofvxdeo cameras will be cause for disciplifie, up. to
and including discharge. Tamipéring with vi_défb cameras shall be-cause for discharge. The City

agrees to notify the Union prior to installing any niew: cameras in public werks facilities.

i
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The City of North Chicago also has tlie-rig:'lit {o install GPS monitoring devices in City vehicles
for the purpose of monitoring the location, speed, and idle times of City vehicles. No discipline shall be
administered based solely on the information gatheil-ejd-'fmm‘GPS menitoring devices. GPS monitoring
devices shall'not be, used for ' discriminatory: or reiédiatoryzpmpo_se;_

Section 17:2. Ilinois Human Rights Act. Uncler the [liinois Human- nghts Act, members of
the bargaining unit are, to the extent required b}, the Act, entitled to exist and work in a hostile-
free work eavironment; that is, an en_v’jronm‘e_nt'.éthat__pr'qmotes optimum employee productivity and
implements career advancement and encourag s ongoing training as required. Any violation of
this Article shall be-reviewable through Step 3i(Mayor's Office} of the grievance procedure, but

not beyond'.

ARTICLE 18 - SAVINGS CLAUSE

If any provision of this Agreement, ot téhe.;appﬁcatim of 'such provision, is or shall at any
time be contrary to or unguthorized by law, -_or-:imod_iﬁ'ed -or affected i))f'ﬂi'e'_._subsﬁwlf--enactmei_'lt
of law, or held invalid and unenforceable b.y‘oéér—_ation_ of law or by any board; agency or court of
competent jurisdiction, then such provision silall not be applicable or performed or ‘enforced,
except to the extent permitied.or authorized by law and such provision shall be deemied modified
to the exteni necessary to conform to law; provxded that in stich event ali other provisions of this
Agreement shall continue in effect except as o_tgl_emus_a specifically provided herein;

If there is:any conflict between tl'le_proyi;fisions of this Agreement and any legal obligations
or. affirnative action requirements imposed on the City by federal or state law, such legal

obligations or affirniative-action requirements thus impased shall be controlling,.

This Agreement constitules the complete and entire agreement, between the parties, and
concludes collective bargaining between the partles for its term, except for the wage reopener-
described in the following paragraph. This Agrecment supersedes and cancels all prior practices
and agreements, whether written or oral, unless expressly stated ini this Agreement.

The parties: acknowledge that during the niegotiations which resulted in this Agreement

each had the unlimited right and opportunity’ tq_ make: demands and proposals with respect to any
{D0894461 DOCK v. 3 } 38
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subject or matter not removed by law or ordinaiidce from the area of collective bargaining, and that
the understandings and agreements arrived at %by the parties afier the exercise of that right and
opportunity are set forth in this Agreement. Tléeref‘ore, the City and the Union, for the duration of
this Agreement, each voluntarily and unqualificdly waives the right, and ¢ach agrees that the other
shall not be obligated, to bargain collectively \\;:ith respect to any subject or matter, whether or not
referred to or covered in this Agreement, even t[hough such subjects or matters may not have been
within the knowledge or contemplation of either or both of the parties at the time they negotiated
or signed this Agreement. It is expressly agx‘;ecd that the City may unilaterally exercise any
management rights consistent with Article 111 eyen though the exercise of such rights may involve
subjects or matters not referred to or covered jin this Agreement. The Union specifically waives

any right it might have to impact or effects baréaining for the life of this Agreement.

ARTICLE 20 - TERMINATION
|

This Agreement shall be effective as ibf the day after the contract is executed by both
parties and shall remain in full force and geffect until 11:59 p.m. on the 30th day of April,
2030. It shall automatically be renewed from year to year thereafter unless either party shall
notify the other in writing at least one hurildr,ed twenty (120) days prior to the April 30
anniversary date that it desires to modify this iAgrc_erncnt. In the event that such notice is.given,
negotiations shall begin no later than sixty (60) days prior to the April 30 anniversary date.

In the event that either party desires léa terminate this Agreement, written notice must
be given to the other party no less than tené(IO) days prior to the desired termination date
which shall not be before the anniversary daté; set forth in the preceding paragraph.

i

Executed this_ /% _dayof_/2— 2025

CITY OF NORTH CHICAGO: ' SEIU LOCAL 73: >
G&VW'b‘Ié /'#‘
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SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL NO. 73, AFL-CIQ
940 West Adams, Suite 200 » Chicage, JL-60607 - (312) 432-1400
APPLICATION FOR MEMBERSHIP AND DUES DEDUCTION AUTHORIZATION
I hereby tequest and accept membership in LOCAL No. 73, Service Employees International Union, and
authority it to represent me and to n_t:_goﬁate_an_d qoﬁclude agreements as 10 wages, hours and other tetms
and conditions of employment. '
I suthorize.and direct my Employer; __ i ,to deduet from wages each month

as provided by the Agreement between the Uni_oxi"'éhd said Employer the monthly dues and initiation. fees

which may" be charged by:the Union in-ordet to .ma‘i'nta'in' my membership ingood standing.

This authorization shall be-irrevocable for a periad pf one (1) vear from: the date of its execution or the
terminétion date of the collective bafgaining'agraénéen'li- whichever occurs:sooner. Thereafier, unless this.
Authorization is revoked by me by nofice to -hl'yTErﬁipIOyer- and my Union, this Authorization shall remain
in full force and effect until the expiration of tii:le collective bargaining agrecment and thereafier,

during successive collective bargaining agreemeéiits!
uriig . gaining ag 5|

b
b4

FULL NAME ADDRESS | ZIP
HOME PHONE NO, SOC. SEC. NO, | 'DATE OF BIRTH
DATE OF HIRE CLASSIFICATION WAGE RATE
JOB TITLE EMPLOYER'S NAME PLACE OF EMPLOYMENT
Signedthis_'___dayof ___ 20
:
FOR. THE UNION {  EMPLOYEE'S SIGNATURE
i
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DRUG AND ALCOHOL. TESTING.
POLICY AND,PROCEDURES

Section 1. arding Drug sésn{l Aléohol

The use of illegal.drugs and the abuse'-of‘lcéa]’ drugs and alcohiol by City employees present.
unacceptablé risks to the safety and well-being of ot;h'er' employees and the public, invite accidents and
injuries, and reduce. productivity. In.addition, -__s'uch‘-é:onductfvidlatcs_ the reasonable expectations. of the
public that the employees who serve them obey the -IZaw and be fit and frée from the effects of drug and
aleohol abuse,

Inthe interests of cﬁiplqying persons. wh‘o'afe fit and capable of performing their jobs, and for the
safety and well-being of employees and residénts, t-hée City and thé Union agree to establish a program
that will.aliow the City 1o take the neécessary ‘steps, 1'i§iclu'ding"drug_. and/or.alcohol testing, 1o implement-
the.general policy regarding drugs.and alcohol. .

Sectien 2. Definitions
A, "Drugs"-shall méan any controlled s_f_ﬂb'_’stance'li'stedfin Chapter 56:1/2-of the Ilinois
‘Revised Siatites, known as the Coﬁirolled Substances Act, for which the person tested
does not submit a valid pr;—dated_ pr%r:_s_criptiqn,. In addition, it includes "designer drugs™
which mdy ot be 'li's'lqd. in the 'Cm_it’rio]led Substances .A'c't_'_bu_l -.Wh‘i_(:ﬁ have attverse-effets-
on pefception, judgment, memory 'o%‘ coordination..

‘Some dmgs covered by this: po]i‘cy_' ipclude

Opium - Methaqualone , Psilocybin-Psilocyn

- Morphine Tranguifizers | MDA

Codeitie Cocaine PCP

Heroiii Amphetamines Chloral Hydrate

Meperidine Ph-én;netra_zine Methylplienidate

Marijuana LSD Hash
(cossans5p0r. 3 148




Barbiturates
Glutethimide

Beetion 3,

Mescaline | Hash Oil

Steroids.

The term “"drig abuse” includes themse of any controlled. substance which hds.not been
legally prescribed and/oi-dispensed; or the:abuse of a legally prescribed drug which

- i . 4 o
results in impaiment while on duty;

"Impairment” dueto-drugs or a‘icoh ol shall mean a condition in which the employee is

unabis to propcriy perform his dutms due to the effects of a drug i his body. When an
employee tests positive for drugs 01* alcohol, impairment. is presurned,
E.

Piroliibitions

Employees shall be protubited from: ‘

A,

D.

Consuming or possession alcohiol éi_-:-illég_s_’ﬂ drugs at any tine during the workday on any.
of the: City's premises or job sites, fﬁcluding‘-all ofthe City's Buﬂdings properties,
vehitles and the employeée's personal vehicle while. engaged in C1ty business,

Using, selling, purchasmg or delwe,nng any illegal drug during the workday or'when off
-duty- :

Being under the influence of alcohol or préscribed drugs during the course of the

waorkday, 3 ,

Failing to réport to their-suparvis‘()réﬁny" kngwn adverse side effects of medication or

‘preseription drugs which they are :tziiki'ng_.

Viokations of .ihcse"prghibir'ions will result m 'dis,ci'p'linmy' action up to'and including discharge.

-Section 4,

A,

The Administration of Tests

Al enrrent employces will be glven 'a copy of the drug and ‘aleohol iesting policy upon
execution of the Agreement betwcen the parties. All newly liired employees will be
provided with a copy at the start of ﬂxcu employment.

Pre-Employment Screening: %

Nothing in this Appendix shali"._lim:it.or prohibit the Ci ty from vequiring applicants for
bargaining unit positions m-sﬁbmiti blood and urine specimens to be screened for the

presence’ of drugs and/or aloghol _f;_:ior' to-employrient,




In addition to C.D.L. icstiz_ag.mandfs:fed- by Federal law and suspicion-based testing
described below, the City may engége' in suspicion-less dring and/or alcotiol testing of
‘each bargaining unit member up 1o} a maximum of two {2) such suspicion-less tests per
employee per contract year; Ifno bargalmng unit member tests positive in a
confirmatory test during the first _m;o_.yeaps .of thi agreement, then the maximum: nuntbeér
of suspicion-less drug and/or _ai'{:_ohf?_gl tests which may be conducted of each bargaining
wnit member shail be reduced to-pn'é' (1) per calendar year. Howéver, if one{I) or more

bargaining unit-members test positive in a confirmatory tést at any time during the life of

this Agreement, then the maximuntnumber of suspicion-less drug and/or alcotiol tests
which may be conducted of each bargaining unit member shall be two _(—2_): percalendar
year, |
‘For bargaining-unit personnel subj_efct to C.DiL. testing, the first of first and second
ammual random ¢.D L. 't(;_sl('s_-)'- shall é:ount as the employee's first or first-and second
suspicion-less test-allowed in t'lie_-ﬁ_rfsf"pal_"a'_grapll, above. If an employee's third or fourth
C.D.L. test rcsults ina pasitive -:f';n"diing, such positive result shall not act to adversely
affect the maximum number of susjéi_cioﬁ.—lcss-je‘sts allowed in the first paragraph of this
Subsection C.
In addifion, where there is-:re_asanabic suspicion to believe that an employe¢:is impaired
dué to being under the influence of ':;drug'and/{)r alcoliol while'on duty, Ihat__emplt)ycc'may
be required to repoit for dru_g,{’alcoh(iﬂ testing. In the absence of the supervisor or
manager, confirmation of reasanab]ic suspicion shall be made by the on-duty supervisor
it the Police Department. Atthe tiélt_:: ihie employee is ordered 1o submit to testing, the-
City shil notify the Union_.rqpreseﬁffaﬁve on dity and if none is.on duty, the City shall
make a reasonablé-effort fo contac’_t_::ah off-duty Union representative. Refusal of an
employee to comply with the order ifO'r-a- drug/alechol screening will be considered:as a
tefiisal of & direci-order and will: I;e;f;:ausc for disciplinary action up to-and including
discharge. ‘
I is uriderstood that & drug or, alcth] test may be sequired under the following
conditions: _ E
. ‘Whenan employee has beeq arrestéd or‘indicted for conduct involving illegal
drug-related acfiv}ty on or 'fof’dut_yj
2. When an employee i_s_'involésed in:an on-thesjoh injury causing reasonable
suspicion ofillegal drug usq or alcoho] abuse;
|
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3. When an empioyee is _invol}v_ed in.an on-duty motor vehicle accident where ghere

is rezsonable suspicion of -i_igieg_a} drug use or aleohol abuse.
4,. Where an -cx_npld.yee -.has..exf:cﬂanced: excessive abseiteeism or tardiness under
circumstances giving vise tg a suspicion of off-duty drug or alcoho] abuse.
The above examples do not provide an exclusive lisi of circumstances which may giverise to 1esting.
Other circumstances may give:rise-icl-tesﬁng_.providéad they conform fo the reasonable suspicion standard.
. Voluntarv Rendom Testing
The City's drug and alcohol] policy provides for voluntary, random- testing; The

application of that type of testing tq employers is contingent upon the fotlowing

understandings:

1. That eniployees may _bc.-rf:ij_pcs_t;ed burt not compelled to participate in voluntary
-random testing; E

2. That & consent form s‘ig_l_l_s_s_c'i; by an employee with respect to testing is a oné-time

only consent-1.e,, it aﬁplie% to'that fest only and not to any future random tests;

3. Thiat all ome_r-_prbvisions 'difﬂii_s' Article shail apply 1o the conduct and.
administration of tests an’c‘lfit_o the conseguences of apositive result in the same,
manner dnd 1o the same .e:.:;tcnt as they would apply :10 other forms of testing
pennitted by this Article. ‘

i

E. Reasonable Suspicion Standard

Reasonable suspicion exists if the facts and circumstarices warrant rational inferences that

aperson is impaired by -aleohol or -%dti_ti-bl_led substances: Reasonable suspicion will be

based upon the following:
1. Olbservable phenomena, such as difect observation of use and/or the physical
symptoms of impairment b?r alcohol or controlled substances;
2 Information provided by él':i_'idenfiﬁab‘lé"th'ird.pmjty'\l’hiCh'i's_- independently
corroborated, o '
F.  OrdertoSubmit To Testing )

Atthie time an employeg is 'ardc_red%:\m' submit to testing authorized by this Agreement, the
City shall provide the employee wiihtl;‘e reasons for the order. A written notice setting
forth all of the objective_-I‘act's-.an,d'_.r;z'amnable inferences-drawn from the facts which.
formed the basis of the order-_‘to-'t‘esti. will be proviied iu a reasonable time period
following the order. The 'emtjl_dyeé"_sha'li ‘be pérmiitted to consilt with a representative.of
the Union at the time the order is gi#’:ll, provided that sicli a représentative is available.
A refisal to submit fo such 'testi'ug_';énay'subqu_t. the'employee to discipline, but the
{BD&%&EI;;JOCH v.3151
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Section 3.

The City may use breathalyzer tests foraleohol testing. In conducting the testing authorized by-

employee's taking of tlie test shall not be.construed as a waiver of any objection or rights:.
that he/shie may have. -When_tcstin_é is ordered, the employee will be renoved from _du't_y
and placed on leave with pay pcndjég the réccipl"of results,

Cun‘_&_uct— of Tests

§
3

this:Agreement (othor than by use of a "brc'atlialyzer,_ with respect to which only item IL., below; shall

apply), the City shalk

A

|
Use-only a clinical laborafory or hospital facility that is licerised pursuant to the illinois
Clinical Laboratory Act that has arici?br"ig capable of being accredited by the National

Tnstitate of Drug Abuse (NIDA); |

Insure that the laboratory or facility éé’el'esled conforms 1o all NIDA standards, including
blind testing;

Use tamper-proof contaiers; have ai chain-of-custody procedure; maintain
confidentiality, and prespwe_s’g’e_t':in{ens for.a minimum of twelve {12) months. The
Taboratory.or facility musl be 'willihéﬁ_tp demonstrate their sarople handling procedures:.to
‘the Union at aiiy time. Thelaboratory.or ficility shall participate in-a progtam of "blind"
proficiency testirig whe_re‘they_hnal)i&a unknowh samples seit by an-independent party.
The laboratory or facility shall maké-such result availableto.the Union upon request. -All
‘testirig shiall be by chemical ana]_ys'i_si_;nf a urine sampie by gas chromaiography/imass
spectromefry (GC/M S}, Atthe timesj:'a_ urine specimen is given, the employee shall he
given a.copy -oft_he.s'pé‘cimcn cblleét_fion procedures; the specimen must be immediately
sealed, jabeled and inittaled by the. e%inpl'oyee to énsure that the specimen tested by the
faboratory is that of the employee. | |

Coilect & sufficient sample of the. ssiiz‘ne_b‘_odiiy fluid or material froman employee to
allow for initial screening, a cmﬁmi;atory test and a sufficient amount te be set aside

reserved for later testing . if ﬁi‘eque_t‘;tqfd by the employee.

Cotlect samplés in ‘such manner as: ié:_ eisire a hig_]i‘ degree of security for the sampie.and

its freedom from adulteration. i

Confirma any sample that tests posi!_i';\re' in the initial screening for drugs by testing the

second ;_p‘orﬁon of the same sampl:e-_;hy_ gas-chromatography plus mass spectrometry or.gn

equivalent ar better scientifically acéurate and accepted method that provides

‘quantitative data about the detected- drug ordrug metabolites;

{00824461.000x % 3152
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Section 6.

[
H
i

i

Provide the employee tested _wi_t'h.ajﬂ opportunity o have the additional sample tested: by
a clinical laboratory or h‘d_sp_ita_i.'facilit'y-- of the émployee's own choosing, atthe
employed's own expense; provided: the employee, notifies the Personnel Director in
wiiting within séventy-two (72{)‘[10;;“5 ofreceiving the results of thetests-of the
eniplayee's-desire to utilize anothcr:?; labioratory or hospital facility.

Regirire that with régard to aleohol _?es't_ing, for'the.purpose of detérminig whether the
employee.is under fhe influence 'cif-;*alcohol,_‘ test results that sliow an alochol
concentration of .02 or more (or such lesser concentration sis may hereafter be
established by Illinois state statuie ?or the application of protiibitions against driving
while intoxicated) baséd upon the -gfifamjs.of aleohol per I 00 milliliters. of blood be:
considered pos'iti_{ze_; 5

Provide each employee tested with a copy of 4ll.information and repoits received by the
City in cofimection with the testing and the results;

Insure that no employee is subject to any adverse employment dction except emergency
temporary teassigrmient with pay mi' relief from duty with pay during the pending of any
testing procedure, Any such reassié_mnént from duty shall be immediately discontinued
in the-event of a negative test -resu'li%; and all records of the testing procedure will be
expunged from the er'nplqyeeTfs-persionnej ﬁie‘s..

Require that the laboratory or hqspfgal facility report to the City-that a blood or'urine
-satiiplée-is positive only if both the iii:_li't’iiil.-ahd confirmatory tests are posilive for a
-part-icular drug. The partics agree f;hat_.:should any information concerning such testing
‘or thie results thereof be obtained by the City-inconsistent with the nnderstanding
expressed hérein, the City shall ot ;use such inforation i any manner or forum adverse:
to the erhployee's interest.
Engage the services of a medical expert experienced in drug testing to design an.
appropfiate guestionnaire to I:ie-ﬁ]_l'f_»;d out by any employee being testéd to provide

information of food or meditine or _‘:bthcr'subs'tanqej eaten of taken by or administered to

the employee which may affoct 'thejj[e"'s't__ results and to inteiview the employee in'the event.

- - M . .- 4 !- o . B . . i- oA
‘of positive test results to deterriine if there is any innocent explanation for the:positive

reading. i

Cutoff Levels:

‘The following minirium initial test cutoff lév_él's shall be used when scieening specimens to

deterrivinie whethei they are tiegative for the five (5 )’_%dmgs or elasses. of drugs:

Initial

{augmasx._éro_cx-v. 3153




Test Level
“H00ng/ml
Cocaine metabolites z 300 ag/m]
‘Opiatemetabolites 1 300 ng/ml
Phencyclidine ‘ -_255 ng/ml
1000 ngfml

Marijuana metabolites ;

Amphetamings.

All specimens identified ag positive on the ih‘i{iai-scfeening test shail be confirmed using GC/MS.

techniques at the miniturs cutoff levels Tisted below:

| Tnitial
, Test Level
Marijuana metabolites' "100 ng/ml
Cocaine metabolites? ’ 300 ng/mi
Op'_iates :
Morphine. ; 300 :mg/ml
Codeine ; 300 ng/ml
Phencyclidine : 25 ng/mil
Amphetamines-
Amphetamiines '500._-ng_.’_'m1
Methamphétamine 500 ng/m!
H

I Delta-9utetrahydrocannabinol-9-carboxylic acid.. i
? Benzoylecgonine i
The dbove minimum cutoff Jevels have 'b'een_es_tabliéhcd based on Department: of Health and Huinan
Services recommendations. It is understood liat _ch%;ig‘e_s in technalogy and/or the need to detect the
presence of ather prescription.or illeg_al drugs may niéce_s_sitatc.the adoptio11 of new or changed cutoff
levels. Should such changes or need arise, thc--parti% agree to-meet promptly to negotiate with respect to’
the levels to be adopted. If no.agreement is:re‘achcdéwithin'si'xty (60) da‘_;y.s;-{he City may for-good 'c;ause
(e.g,, NIDA or Health and Human Setvibes"i‘ecomr_ﬁ%ndatibns) iuiplem'eni new or changed autoff levels

on anihterdm basis wiiile negotiations are proceeding, sibject to challenge by the Union through the
o .

-grievance procedure.
Section 7. Right to Contest

{00894461.00CK v, 3154




The Union and/or the employee, with or witﬁout the Union, shal} have the right io file a grievance

conceming any testing permitted by this _A'gre_emenf_.i

¥
3

1
:
i
i
H

Section 8. Voluntary Request -for.Assi'sfanc%

The City- s;haﬂ'__ take no. adverse employment %_zc'tion agains! an employée who voluntarily seeks
fredtment, counseling or other support for an _alcoh_ol;z ot druag related problem unless the request follows:
the ordér to submit testing or unless the employee isif_ﬂﬁnd fobe -i;sihg _ilir:gal drugs or nnder the influence.
-of drugs or alcohol. Ifthe employeeis thenunfit fo‘ré '_dulty;'in his current assignment, the City may-
anthiorize sick leave or another assighment if it is avéilabié and:-for which the employee is gualified and/or
is able fo perform. The City shall make_-available'-th;%ough its Employee Assistance Program (EAP) a
means by which the empldyee may obtain referrals :;nd tréatment. All'su¢h requests shall be confidential.
When undergoing treatment and évalﬂation,\-employées shalf be atfowed to uise accumulated sick and/or.

paid leave and/or be placed on unpaid leave pendmg treatmient. Such ledves-cannot-exceed one (1)

calendar’ year. {
-Bection_9. Biscipline

All disciplie in situations involving a positivc drug/alcohol test shall be adiinistered as
specified below: :

‘First Positive

In the first instance 1hat an employee tests pomtwe on the-confirmatory test for drugs or is found
to be under the influence of alcohol, the: employee may be subject to g suspension not to exceed

five (5) calendar 'days. The foregoing lzm:t onsuspension is conditionied upon the employee:

Agreeing to: ;*

1. Undergo. appropriate treatment-as dietenni_nqd by the physician(§) involved;

2. Discontimieuse of illegal drugs or sbiise of aloohol;

3. Coinplete the cbur'sa.of:treatmént'pééscxibcd, including an "after-care™ group for-a period
upto twelve manths; :

4, Submit to random lesting during workmg hours dusing theperiod of "after~care”

treatment, E

L

i
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Employees who do riot agree 1o or do not-acg’-.in accordance with the forc’lgoing, or who test
positive a second or subsequerit time, slzal?ébe subject to diseipline; up to and’iihclildhig_
discharge. § '

h
Second Positive E
Employees who test positive "cn-tlie'éonﬁnniatory“test'for' drugs or alcohol ona second ‘occasion
shall be subject to discharge. If the emplque isthen undergomg trédtnent, as provided in A(D)
and (3) of Section D.9 above, or if there are, other mitigating circumstances (such as the absence
cf-any- adverse effect on job performance), LE_l_e discharge penalty may be gommutedtoa
suspension not to exceed thirty (30) calcﬂdé_r days. |

i

Third. Positive

‘Employees who test positive ona conﬁnnatory test for. drugs or alcohol on a third occasion
shall be discharged: without possibﬂlty- ofm‘l:n_g,auon.o_r cormuatalion. No arbitrator shall ‘have
jurisdietion to review, set aside or-modiﬁfy such penaity:

This Section- D.9 shall in no way limit diisciiiline'for other offenses arising out of, related to or-
aggravated by alcohal or drug dbuse, 1nc1uélmg but not timited to discipline of discharge because:
‘the ermployee's condition §s such that he is unable to properly’ perform his duties:due-to the effect
of drugs or alcohol; nor shall it Hmit thc.d_lS?lpllne 10 be imposed for selling, purchasmg or
delivering any illegal drag during the :\vorkﬂ%y' or while off duty or for using any illegal drug-
while'on duty. T casesof misconduct'.arisiifag out of, related to;or a_g_gra_vﬁt'ed by alcohol: or
drug abuse, the discipting imposed shall be éase‘d upon the extent, severity; and/or conséguences
of the misconduet (including whether such .n:i'is'conduc{-is.-a' violation of public law) orinability:

to perform (incloding the risk of damage to public or City life, limb or property):

Section 10. Confidentizlity of Test Results:
‘Thexesulls of drug and-alcohol tests will be. dlsclosed to the person tested, the employee's

department head, the Personnel Director; and such o@x_er officials as may be muinally agreed to by the
parties. Such designations will be:made ona need.-,té‘,—_know basis. If tiie,employee is-represented by-a.
Union and cons¢ntsin writing, test results- will be di.sgfglqsed to the employee's Union. Test results will not
‘be disclosed externally éxt_:_ept'.whera}t'h'e-pe;rs'on-lfesté}d consents, |
. Aty employee whose drig/alcohol acreenis-cpnﬁm;;ea: positive shall have an opportunity at the

appropriate stage _'c'if" the disciplinary process.to refu_té:s'aid resuls.

i

Section 11.  Insurance Coverage :

z
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The City shall pay 100% of the EAP but, if furtlier t_:_ic_éatmf:ﬁi is necessary, coverage orlack of coverage
will be determiried by the employee’s:individual health plan,

5
i

i
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Appendix D
City of North Chicago.
Public Works Department
1850 Lewis Avenue
North Chicago, I 60064
Phone: (847) 596-8690
f Fax: (847) 596-8669

Mem@mndﬂum

TO: All Public Works Empio.y_ees-

DATE: January 29, 2016 e
FROWM: Edward Wilmes, Dire:fétor'ta'f Public Works
SUBJECT: Administrative Direc‘tié:e 2016-01: Driver’s License
Cco: ‘Mayor Leon J. Rockmgham

Deb Waszal, Chief of Smﬁ

Humzn Resources
File . 4

3

On January 19, 2016, foilowmg the routine verification of all employees
Driver's Licenses implemented in January 2016 per the direction of the
City of North Chicago Executive Safety Comimittee, notification was
‘received from the North Chicage Police Department that @ Pubtic Works
employee's driver's license wais “Suspended”.

In order to determine |mpacts*o an employee whosé Drivér's License is
not-valid (suspended, ‘expired or revoked), | reviewed the three guiding
documenis: 2015 Employee Handbook; the 2015 MWI Job Description
and the cuirent SEIU Gontract.

While.each document spoke of the need to “obtain” a license meeting the.
requirements set forth in the Job Description, no dogument, individually of
collectively, provided guldancq regarding the expiration, suspension or
loss of an employee’s Driver's {License when the same is a requirement for
the-employes's duties per the- applic:abie Job Description.

H

._{bﬂsaaasx.né;:x-v. 2158




:
:

2

As such, Adminisfrative Dlrectwe 2016-01 is’ hereby implemented for alt
Public Works employees: s

When an employee’s J@b Description requires or includes the
abifity to obtain er posstess a valid [llinois Driver's License or lllincis

Commercial Driver's License, the employee has a diity while
employed in such a capacity with the City of North Chicago to

maintain their Driver's Llcense in a-status that allows the full
performance. (unrestricted) of ‘all duties per-their Job Bescription.

In the avent that the 'City of North Chicago determines oris

pravided notice that an ;employee s Driver’s License is suspended,

-expired or in any status that restricts or prohibits the employes from

legally operating & motor vehicle on public roadways as defined

within the laws of the Sfate of: liinois.or Codified Federal

Regulations (CFR), the:employeeé may continué to reéport to work
for-a period not to exceed 60 days from said official notification, and

shall exerciseé all efforts at their disposal to. obtaiii an unrestricted
-appllcable Driver's License, provided there is meaningful “non-
driving work™ available to the:employee within the limits of their

current Job Descnptlon ffthe. empfoyee doasnot have full,
unrestricted driving privileges after 66 days, his employiment shall
be subject fo discipline: up to termination.

During the perfiod of tIMe that the employee is- unable to iegaily
drive a moter vehicle, the employee.shall be prohibited from driving
all City-ownead vehlcles on all public. roadways; and may not work in

a “Safety Sensitive” capamty as defined by 49 CFR 655.4 (2} and
{4)-

Further, ail employées. not possessing a valid Driver's License shall
be pruhibated from. park:ng any and all motor vehicles on any-
property leased, rented, swned or in any capacity controlled by the
City of North Chicago at any time.

E

AD 2016-01 Is effective immediately.

{W_BWGI._SFO('v. 2159
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APPENDIXE
MEMORANDUM DF AGREEMENT
This Memorandum of Agreement (“Agreemcnt ") is by and betwieen the City of North
Chidago (“City™) and SEIU Local 73 ( “Umon”) f

WHEREAS, the City and the Uniion are partxcs to a Collective Bargaining Agreement
negotiated pursuant to the Dlineis. Public Labor Relauons Act;

WHEREAS, the parties wish to clanfy w;th the 1llinois Labor Relations Board the current
job titles-within the partses bargaining unit;, |

NOW, THEREFORE, the City and the, Unioﬁ agree as follows:

1. Theparties will file a joint/stipulated unit clanﬁcatzon petition to. clarify that the bargaining -
unit should be defined by the Illinois Labor Re]atmns Board as:

Included: All full time-and regular part-t:lme employees in the following titles:
-Administration Support Technician, Anital Control Officer; Building Code
Enforcer, Clerk Typist, Clerks, Collector; Collector/Adjustor, Créw Leader
(inclading Crew Leader I, Crew Leader 11, Senior Crew Leader), Dats Technician
I, Data Technician II, Grant Specialist; Head Mechanic/Fiest Manager,
Mairitenance Employees (including Bwldmg Grounds Maintenance, Maintenance
Worker [, Maintenance Worker I1,-and Water Plant Mainienance), | Mechanics
(including Assistant Mechanic, Mechamq; 1, Mechaiic 1T, Senjor Water Plant Head
Mechanic), Auio Service Technician, Meter Services Manager, Meter Technician
I, Meter Technician 11, Mlcmblologlst Ass;stant Microbiologist, Sénior
Microbiglogist, Receptionist, Sanitary Engmcer, Sewer Water Maintenanice
Worker 1, Sewer Water Mainteniance Worker 11, Tool Room Attendarit, “Truck
Driver, Utility Billing, Water Plant Opera ators. (including Water Plant Operator A,
‘Water-Plant Operator B, Water Plant Operator C, Senior Water Plant Operator),
‘Water Quality Analyst 1; Water Quality Analyst II/Semor ‘Water Plant Operator,
Water Distribution Lead. _g

Excluded: All employees in the Health Dcpartmem Mayor's' Qffice, and Personsiel
Depariment; Secretary Bookkeeper in. the Water Depariment; Senior Police Clerk;
Clerk Typist/Dispateher in the Street Department and Cletk Typist in the Fire
‘Department; all temporary employees; all supervisory, managerial, and
-confidennal employees; and all other employees represented in other bargammg

units.

100899461,06CX v. 3 160
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2. The parties.agrée that the sole purpose of t]'ﬂS joint/stipirlated vnit clarification petition
is to-match current job titles to the official Board certification and not for the purpose
of diminishing the bargaining unit. :

3. Related to the filing of the Umt Clanfxcahon’ petition, the following employecs will be
placed in the Step system accordingly:

Madeline Espitioza: Collector Adjusl’or, Grade 5, Step 5

Jerry Gray: Water Quality Ana]yst:‘Sr Water Plant Operator; Grade 10, Step 12

Adam Marciniak: Mechanic 1, Grade(4; Step 2 ’

Pedra Montes: Sewer Water Mamtenancc Worker I, Grade, 4 Step 2

Shalisa Owens, Ufility Billing, Grade 6, Step 9
‘Rhenda Pitts, Collector, Grade 3, Step 12. M. Pifts will notreceive i pay
deduction but shall be red-circled at l;ler current rate.of pay. On May 1 of'any

. yearshe -does not réceivea wage' increase because her compensation exceeds

that of the negotlated wage schedule,. ishe will receive a lump sum bonus
payment, not added to base wages, of $500;

4. Related to these issues, the City will update the Mechanic 1 and Mechanic I job
descnptlons as per the prior notice to the Unjor. However, any employee in the
Mechanic IT position as of May 1, 2017, shall be grandfaihered and will not be
required 1o adhere to the ASE cartxﬁcatson requlrements Employees in the Mechanic
‘I position will be reqmred to work towards obtaining their ASE certification.
requiréments as stated in the job descriptions

b R F‘F"‘

City of Noréh Chiicago SEIU Local 73

Date: _ | Date:
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